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AIIM~ 
CALENDAR 1975-76 

1975 SUMMER QUARTER 

May 26, Monday .............. Last Day for Completing Applications 
for Admission 

June 9-10, Monday, Tuesday .. .. ... ...... . . ............. Registration 
June 11 , Wednesday . . ..... . ........... . . . . .. .... . Classwork Begins 

(10 Week Quarter & 5 Week Term) 
June 11-12, Wednesday-Thursday ... . .. .. .... .. Schedule Adjustments 
June 17, Tuesday .. ... .. .... ... .. . .......... Last Day for Registeri ng 

or Adding Classes Prior to Second Class Meeting 
June 25, Wednesday ................... .. . ... .. Last Day for Refunds 
July 4, Friday ... . . . ... . . . .. . .... .. . . .... Independence Day Holiday 
July 14, Monday . . . . ..... . .... . . .. .. . ... Classwork Ends for 5 Week 

Term Classes 
July 15-16, Tuesday-Wednesday . . . .. .......... Final Examinations for 

5 Week Term Classes 
July 30-31, Wednesday, Thursday ................ Pre-Registration for 

Fal l Quarter, 1 PM-7 PM 
August 14, Thursday ............ Classwork ends for 10 Week Quarter 
August 18-21, Monday-Thursday . .... .. . ......... Final Examinations 
August 19, Tuesday .. . .. ....... Grades for Graduating Seniors Due in 

the Registrar's Office at 5PM 
August 22, Friday .... .... . ....... . ..... . ... . .. Graduation , 7:30 PM 
August 25, Monday ..... . . .. .. ... . .... . All Remaining grades Due in 

Registrar's Office at 5PM 
GRADUATING STUDENTS ARE RESPONSIBLE FOR ARRANGING 
EARLY FIN AL EXAMINATIONS WITH THEIR PROFESSORS. 

1975 FALL QUARTER 

September 8, Monday . .. .. ..... Last Day for Completing Applications 
For Admission 

September 19, Friday . . .. . ..... New Student Orientation-Registration 
September 22-23, Monday-Tuesda y .. . . .. ..... . ..... Final Registration 
September 24, Wednesda y ......................... Classwork Begins 
September 24-25, Wed .-Thurs .... . ........ .... . Schedule Adjustments 
September 30, Tuesday ......... . .. Last Day for Registering or Adding 

Classes Prior to Second Class Meeting 
October 8, Wednesday . ......... . .............. Last Day for Refunds 
November 19-20, Wednesday, Thursday . . . Pre-Registration for Winter 

1976 Quarter, 1PM-7PM 
November 27-28, Thursday, Friday .. Thanksgiv ing Holiday (No classes 

ov . 26-School Offices open-one half day) 
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December 4, Thursday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Classwork Ends 
December 9, Tuesday .... . ..... Grades for Graduating Seniors Due in 

Registrar 's Office at 5PM 
December 8-11, Monday-Thursday ............... Final Examinations 
December 12, Friday .... .. ............ . ......... Graduation 7:30 PM 
December 15, Monday ......... . ...... . . All remaining grades Due in 

Registrar 's Office at 5 PM 
GR ADU A TI G STUDENTS ARE RESPO SIBLE FOR ARRA GING 
EARLY Fl AL EXAM! ATIONS WITH THEIR PROFESSORS. 

1976 WINTER QUARTER 
December 29 (1975), Monday ............... Last Day for Completing 

Applications for Admission 
January 5-6, Monday, Tuesday .......... .. ......... Final Registration 
January 7, Wednesday ....... . ..... . . . ............ Classwork Begins 
January 7-8, Wednesday, Thursday ............. Schedule Adjustments 
January 13, Tuesday ... .... . ..... . Last Day for Registering or Adding 

Classes Prior to Second Class Meeting 
January 21, Wednesday ............. . .......... Last Day for Refunds 
February 25-26, Wednesday, Thursday ... . ...... . .... Pre-Registration 

for Spring Quarter, 1 PM-7PM 
March 11, Thursday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Classwork Ends 
March 16, Tuesday . .. ... . ... .. Grades for Graduating Seniors Due in 

Registrar's Office at 5PM. 
March 15-18, Monday-Thursday ...... . .... ...... Final Examinations 
March 19, Friday ............. .. ................ Graduation 7:30 PM 
March 22, Monday .................... All Remaining Grades Due in 

Registrar's Office at 5 PM 
GRADUATI G STUDENTS ARE RESPONSIBLE FOR ARRA GI G 
EARLY FINAL EXAMINATIONS WITH THEIR PROFESSORS. 

1976 SPRING QUARTER 
March 8, Monday ............. Last Day for Completing Applications 

For Admission 
March 22-23, Monday Tuesday ... . • ................ Final Registration 
March 24, Wednesday ..... . ...................... Classwork Begins 
March 24-25, Wed.-Thurs .. . . ........ ... . ...... Schedule Adjustments 
March 30, Tuesday . .. . .. ....... . . Last Day for Registering or Adding 

Classes Prior to Second Class Meeting 
April 7, Wednesday ... . .. . .. .. ... . ......... . .. Last Day for Refunds 
May 12-13, Wednesday, Thursday .... .. ....... . ..... Pre-Registration 

For Summer Quarter 1PM to 7PM 
May 27, Thursday . ... .. .. ....... . .. . ...... . ....... Classwork Ends 
June 1, Tuesday .............. . Grades for Graduating Seniors Due in 

Registrar 's Office at 5PM 
May 31-June 3, Monday, Thursday ............. . . Final Examinations 
June 4, Friday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Graduation 7:30 PM 
June 7, Monday .. . .................... All Remaining Grades Due in 

Registrar 's Office at 5 PM 
GRADUATING STUDE TS ARE RESPO SIBLE FOR ARRA GI G 
EARLY Fl AL EXAM! ATIO S WITH THEIR PROFESSORS. 



AUM 
FINAL EXAM SCHEDULE 

SUMMER 1975 

AUG. 18 AUG. 19 AUG. 20 AUG. 21 

8-11 1st Period 1st Period 2nd Period 2nd Period 8-11 

A.M. M-W T-TH M-W T-TH A.M. 

1-4 3rd Period 3rd Period 4th Period 4th Period 1-4 

P.M. M-W T-TH M-W T-TH P.M. 

6-9 5th Period 5th Period 6th Period 6th Period 6-9 

P.M. M-W T-TH M-W T-TH P.M. 

FALL 1975 

DEC. 8 DEC. 9 DEC. 10 DEC. 11 

8-11 1st Period 1st Period 2nd Period 2nd Period 8-11 

A.M. M-W T-TH M-W T-TH A.M. 

1-4 3rd Period 3rd Period 4th Period 4th Period 1-4 

P.M. M-W T-TH M-W T-TH P.M. 

6-9 5th Period 5th Period 6th Period 6th Period 6-9 

P.M. M-W T-TH M-W T-TH P.M. 

Find your class(es) in the squares: Read up to find the day and across 
to find the hours. 



AUM 
FINAL EXAM SCHEDULE 

WINTER 1976 

MAR. 15 MAR. 16 MAR. 17 MAR. 18 

8-11 1st Period 1st Period 2nd Period 2nd Period 8 - 11 

A.M. M-W T-TH M-W T-TH A.M. 

1-4 3rd Period 3rd Per iod 4th Period 4th Period 1-4 

P.M. M-W T-TH M-W T-TH P.M. 

6-9 5th Period 5th Period 6th Period 6th Period 6 -9 

P.M. M-W T-TH M-W T-TH P.M. 

SPRING 1976 

MAY 31 JUNE 1 JUNE 2 JU E 3 

8 -11 1st Period 1st Period 2nd Period 2nd Period 8 -11 

A.M. M-W T-TH M-W T-TH A.M. 

1-4 3rd Period 3rd Period 4th Period 4th Period 1-4 

P.M. M-W T-TH M-W T-TH P.M. 

6-9 5th Period 5th Period 6th Period 6th Period 6-9 

P.M. M-W T-TH M-W T-TH P.M. 

Find your class(es) in the squares: Read up to find the day and across 
to find the hour. 



GRADUATE STUDY AREAS 
AND 

ACADEMIC ABBREVIATIONS 

Business Administration .............. . .. .... ..... . ... . .... . . . ... MBA 
Crimina l Justice ..... .... .. . ............................ .... . .. ... MCJ 
Educational Administra tion . . . . . . . . . . . . . . . . . . . . .. .. . . . . .. . . MED 
Elementary Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . MED 
Guidance and Counseling .... . ............... . .. .. .... . . .. ....... MED 
Public Administra tion ................... . . . . . ...... . .... . ....... MPA 
Secondary Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . MED 



BOARD OF TRUSTEES 

Under the organic and statutory laws of Alabama, Auburn University is 
governed by a Board of Trustees consisting of one member from each congres­
sional district, as these districts were constituted on January 1, 1961, an extra 
member from the congressional district in which the institution is located, and 
the Governor and State Superintendent of Education, who are ex-officio 
members. The Governor is chairman. Members of the Board of Trustees are 
appointed by the Governor for twelve years. Members of the board receive no 
compensation. Trustees serve until reappointed or their successors are named. 

The Board of Trustees place administrative authority and responsibility 
in the hands of an administrative officer at Auburn University. The institution 
is grouped for administrative purposes into divisions, schools, and depart­
ments. 

MEMBERS OF THE BOARD 

His Excellency, George C. Wallace, Governor, President 
(Ex-officio) .. . . . ...... ..... . ... . ... . ..... .. .. .. . ...... Montgomery 

LeRoy Brown, State Superintendent of Education 
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Jack Tatum 
Frank P. Samford, Jr. 
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R. C. Bamberg, 
Vice President 

Robert H. Harris 
Charles M. Smith, III 

District 

Term Expires 1975 

First 
Third 
Third 
Ninth 

Term Expires 1979 

Fourth 
Fifth 

Seventh 

Term Expires 1983 

Sixth 
Eighth 
Second 

Home 

Mobile 
Ozark 

Opelika 
Birmingham 

Sylacauga 
Albertville 

Russe II ville 

Uniontown 
Decatur 

Montgomery 



ADMINISTRATIVE COUNCIL 
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(Hon.), University of Florida . 
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A.B., Jacksonville State University; M.A., Ph.D., Auburn University . 

Williams, James 0., Assistant Vice President for Academic Affairs 
and Assistant Dean, Graduate School . . . . . . . . . . . . . . . . . . 1969 

B.S., M.Ed. , Ed.D., Auburn University. 

Black, Diane C. , Director, University Relations .......... 1974 
B.S., University of Alabama. 

Boyles, Wiley R. , Chairman, Division of Sciences . . . . . . . . . 1970 
B.S., University of Chattanooga; Ph.D., University of Tennessee. 

Boyne, John J., Director, Air University Graduate Division. 1968 
A.B., M.A., University of Alabama; Ph.D., University of North Carolina. 

Clark, William D., Chairman, Division of Business. . . . . . . . 1969 
B.S., M.B.A., Ph.D., University of Arkansas. 

Daniel, Richard W., Director, Continuing Education .. . .... 1972 
B.S., M.Ed., Ed.D., North Carolina State University . 

Dunlavy, Darold, Director, Admissions . . . . . . . . . . . . . . . . . 1971 
B.A., M.Ed., University of Montevallo. 

Maxson, Robert C., Chairman, Division of Education. . . . . . 1970 
B.S., Arkansas A & M College; M.Ed., Florida Atlantic University; Ed.D., 
Mississippi State University . 

Nance, Guinevera A., Chairman, Division of Liberal Arts .. 1971 
B.A., Texas Christian University; M.A., Ph.D. , University of Virginia. 

Pastorett, Richard T., Director, Libraries . . . . . . . . . . . . . . . 1969 
B.S., Mount St. Mary 's College; M.A., Florida State University . 

Worthington, Jack E., Director, Finance. . . . . . . . . . . . . . . . . 1969 
B.S., Auburn University. 

ADVISORY BOARD 

Newton J. Bell , III 
Charles P. Brightwell 
James M. Folmar 
Robert S. Gaddis 
Dr. Jack J. Kirschenfeld 
Edward L. Lowder 
William H. McLemore 
Mrs. Jerome T. Moore 
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Milton A. Wendland 
C. E. Weldon, Jr. 
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GRADUATE COORDINATING COMMITTEE 

John J. Boyne, A.B. , M.A., Ph.D . .. Director, Air University Graduate Division 
Eldon J. Cairns, B.A., Ph.D. . . . . . . . . . . . . . . . . . . . . . . . . . . . Professor of Biology 
William D. Clark, B.S. , M.B.A., Ph.D ......... Chainnan, Division of Business 
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James 0 . Williams, B.S. , M.Ed. , Ed.D ....... Assistant Dean of Graduate School 
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AIJM~ 
OBJECTIVES OF AUBURN UNIVERSITY 

AT MONTGOMERY 

The objectives of Auburn University at Montgomery may be considered 
in two categories - general and specific. 

The general objectives of Auburn Universit y at Montgomery reflect the 
institution's awareness of her role and responsibilities as an emerging state 
supported institution of higher learning whose place in history favors her 
evolving into a dynamic and complex center of learning, research , and 
culture. Consequently , Auburn University at Montgomery is dedicated to: 

Providing for its students, within the resources of the institution, educa­
tional opportunities of a liberal character as well as those of a specialized 
nature; 

Developing graduates whose knowledge, intellectual discipline, and ex­
perience in the multiple aspects of our culture will be manifest in service to 
their fellow man and to the state and nation; 

Conducting, insofar as possible, programs of research in an effort to 
stimulate the faculty and students in their quest for know ledge; to promote 
their intellectual growth and development; to broaden the foundations of 
knowledge; to increase understanding of today's and tomorrow's world; and, 
finally, to aid in resolving the unique problems of contemporary society; 

Creating and implementing effective programs of education and service 
which will extend the scientific, professional, and cultural resources of the 
University to individuals, communities, institutions, and industries, thereby 
contributing to an improved technology, better environmental and health 
conditions, an enhancement of the general level of living, and the develop­
ment of more responsible citizenship; 

Enriching our cultural heritage through active encouragement of 
scholarl y and creative effort in the arts, humanities, and sciences so that the 
University may serve its students and the community at large as a vital source 
of cultural enlightenment and as a stimulus toward their participation in the 
intellectual life; and 

Reassessing continuously the value of particular objectives and programs 
of the University in order to make them accord with new knowledge and 
changing socia l conditions; and as a part of this reassessment to seek ever 
more efficient and imaginative means of fulfilling the University 's purposes. 

The specific objectives of Auburn University at Montgomery reflect the 
institution's basic commitment to serve the diverse and expanding educa-
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tional needs of the State. At present, AUM objectifies this commitment by pro­
viding for Montgomery and South-Central Alabama comprehensive educa­
tional, professional , and cultural programs dedicated to: 

Providing a sufficiently strong undergraduate institution offering degrees 
in the arts, sciences, business, and teacher education; 

Developing and enlarging within these academic areas appropriate gra­
duate programs. Large and growing urban communities, particularly 
Montgomery with its unique character dominated by state government, mili­
tary installations, and a large professional population, place an ever increas­
ing demand upon the local institution(s) of higher learning for opportunities 
for post-graduate education; 

Offering residents of the region, those who are not specifically interested 
in degree programs, the opportunity to continue their education for either 
cultural or professional reasons; and 

Conducting a broad program of individual and institutional research and 
consultative services for the general benefit of the community, region , and 
state. 

HISTORY 

Auburn University at Montgomery was established by Act 403 of the 1967 
Alabama Legislature. This action resulted from the request of the citizens of 
the Montgomery area to establish a degree-granting institution to serve 
Montgomery and the surround ing counties. In March , 196 , Dr. H. Hanly 
Funderburk , Jr. was appointed Vice President , Auburn University at 
Montgomery, to administer the new institution. A 500-acre tract which was a 
part of the Mclemore Plantation was purchased as the site for the new cam­
pus. The land is located approx imate ly seven miles east of downtown 
Montgomery between Interstate 85 and U.S. Highway 0. Two architectural 
firms were hired to develop a master plan fo r the new campus and to design 
the original buildings. The new campus was occupied in the fall , 1971. 

Prior to the establishment of AUM, The University of Alabama operated 
an extension center on Bell Street in the downtown section of the city . When 
the decision was made to establish AUM, the facilities which were owned by 
the University of Alabama were purchased by Auburn University. These 
facilities served as a temporary location for AUM from 1968 until 1971, while 
the campus was being developed. The Bell Street campus is still used in several 
of AUM's present programs. 

In cooperation with Air University at Maxwell Air Force Base, Master's 
degree programs are offered in Political Science, Business Administration, 
Public Administration, and Education. These classes meet at Maxwell AFB in 
facilities provided by the Air University . Approximately 250 students are 
enrolled in these programs during each academic year. 

Since September, 1969, classes have been offered both during the day and 
evening hours, from 8 a.m. to 10 p.m. to provide greater flexibility in the 
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scheduling of classes. In September, 1974, AUM had a total student enrollment 
of 3155. In addition to the students enrolled in credit courses, over 750 were 
enrolled in Continuing Education activities. The total enrollment figure repre­
sents an increase of 25% over the previous fall quarter, placing AUM among 
the fastest growing universities in the state. 

AUM is organized into five academic divisions and one service or exten­
sion division. The academic divisions are Liberal Arts; Sciences; Education; 
Business; and the Air University Graduate Division. The Extension division is 
the Division of Continuing Education. The Division of Liberal Arts, Sciences, 
Education, and Business offer both undergraduate and graduate programs 
directly responsive to the needs of the Montgomery area . 

LOCATION 

The campus of Auburn University at Montgomery is located between U.S. 
Highway 80 (Atlanta Highway) and Interstate 85, just east of downtown 
Montgomery. This location makes AUM easily accessible from any point in or 
near the Montgomery area . 

THE CAMPUS AND BUILDINGS 

At present, the campus has three major buildings - two classroom build­
ings, the Library (first phase), and the Student Center (first phase). 

The Classroom Building contains approximately 100,000 square feet. The 
four academic divisions and the Division of Continuing Education are located 
here. Most of the University's instructional program takes place here. 

The Library Building contains some 50,000 square feet and houses both 
the Library and Administrative Offices. The ten-story tower portion will be 
added, it is hoped, within the next few years. 

The Student Center contains a cafeteria/snackbar, a bookstore, a recrea­
tion room , student study and television lounges, and offices for student activi­
ties. 

By September, 1974, the first phase of a second Classroom Building con­
taining some 50,000 square feet and housing the Division of Education was in 
use. The second phase housing Liberal Arts is scheduled for completion in 
September, 1975. 

The master plan calls for ten to twelve buildings to be completed by 1980. 
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GENERAL INFORMATION 

Scope of Graduate Programs 

Auburn University at Montgomery currently offers five graduate degrees: 
(1) Master's Degree in Public Administration (MPA), (2) Master of Business Ad­
ministration (MBA), (3) Master of Political Science (MPS), (4) Master of Educa­
tion (M.Ed), Master of Science in Criminal Justice (MC)). 

The Master's Degree in Public Administration is offered through the Divi­
sion of Sciences. The objective of the Public Administration Program is to pro­
vide those persons currently in public se rvice, or those seeking to enter public 
service, with a broad education that will prepare them for general administra­
tive positions at the municipal, state and national leve l. 

The Master of Busine s Administration Program is administered through 
the Divisio n of Business and is designed to prepare the student fo r administra­
tive positions in business, government and other organizations. The program 
of study leading to the MBA degree consists of a prescribed pattern of graduate 
course based on a common core of subjects which examines the function of 
the executive and the environment of the administrator. Beyond this co re, the 
student may choose to study in some depth any of a number of particular 
fields of business administration and economic . 

The Divisio n of Education offers graduate work leading to the Ma ter of 
Educat ion degree. Current graduate programs in education are designed pri­
marily for elementary and secondary teachers, guida nce counselors and 
school administrators. 

The Master of Political Science is available only to students who desire to 
work toward a degree with broader disciplinary scope than Public Ad­
ministratio n. Current courses emphasize the areas of comparative govern­
ment and international relations as well as the behavioral ciences. This 
program is available by specia l arrangement with the Division of Sciences. 

The Master of Science in Crimina l Justice is offered in the Division of 
Sciences for students interested in professiona l careers in the criminal justice 
field . This program, similar in many respects to the Public Administration 
Program prepares personnel for leadership roles in the courts, corrections, 
and other criminal justice agencies. 

A dmission Re qu irements 

Graduation with a Bachelor's degree or its equivalent from an accredited 
college or university is requisite for admission to the graduate program. The 
undergraduate preparatio n of every applicant for admission must atisfy the 
requirements of a screeni ng committee in the division where the work will be 
completed. 

Applicants for admission to one of the graduate degree programs offered 
by AUM must submit to the AUM Admissions Office a formal application, 
transcripts of all previous college-level work and scores on the aptitude por­
t ion of the Graduate Record Examination. 
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When all relevant documents have been col lected by the Admissions 
Office, the applicant 's file will be transmitted to the division offer ing the 
program for which the prospective st udent has applied. 

The Division will assign the applicant a screening committee composed 
of members of the faculty teaching graduate courses. This committee will meet 
to conside r the qualifications of the applicant. Divisional creening com mit­
tees will consider the applicant 's undergraduate academic record and hi s 
scores on the Graduate Record Examination. When possible, the committee 
may request an interview with the applicant to further aid in the evaluation 
of the qualifications of the student. 

The screening committees of all divisions are currently using a formula 
which weighs the undergraduate academic average and the Graduate Record 
Examination scores. 

On the basis of the formula , and the other considera tio ns enumerated 
above, the committee may recommend the ad mission of the applicant, the 
denial of admission, or it may recommend that validating work be done be­
fore a recommendation of admission or denial of ad missio n is made by the 
committee. 

If the screening committee determines that the app licant is likely to be 
successful , his application is approved and forwarded to the office of the 
Assistant Dean of the Graduate School, AUM. With the approval of the Assis­
tant Dean, the applicant will be admitted to the graduate program. 

Applications fo r admission to the graduate program should be received 
by the AUM Admissions Office three weeks prior to the beginning of the 
quarter in which the student expects to begin work. Official transcripts from 
all institutions previously attended must be forwarded from the appropriate 
registrar directl y to the AUM Admissions Office. 

Graduate Student Classifications 

Classification 6: 

Classification 8: 

Classification 13: 

Full admission to graduate program for the purpose 
of earning a Master's degree. 

Provisional Admission; having an acceptable grade 
point average pending receipt of satisfactory GRE 
scores. Credit earned in th is classification can be ap­
plied to the Master's program if accepted fully by the 
beginning of the second quarter of coursework. 

Holds Master's degree from approved institution. 
Admission is for non-degree or certification pur­
poses. 

Graduation Requirements 

Each graduate program requires a minimum of 48 to 51 quarter hours of 
work in courses acceptable for graduate credit. All five programs- the MPA, 
the MBA, the MPS, the M.Ed and the MC) are considered to be professional 
programs designed to provide the student the depth of knowledge, sk ills, 
theoretical insights and leadership necessary for responsible positions in 
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gove rn ment. business or education. All graduate work taken to sati fy degree 
requirements may be completed on a full-t ime or part-time basis. 

A foreign language is not requi red for completion of the Ma ter's Degree. 
All programs currently offered are nonthesis programs but each requires ac­
ceptable performance on the appropriate comprehensive examination which 
is prepared by a committee in the academic d ivision offering the degree. All 
programs have broadly defined requ irements for admi ion regarding the un­
dergraduate preparation of the student. These are included in the descriptions 
of each program. Also included are descriptions of the specific curricula for 
the programs. 

Graduate courses available at AUM are of essentially two variations. 
First, there are courses numbered 600 or above which are open only to those 
students who have obtained graduate sta nding. Second, there are ome 400 
level courses which are open to upper division undergraduates or to graduate 
students. These courses are designated in the catalog and in the individual 
course schedule of offerings for each quarter. It can not be a urned that all 400 
level courses are acceptable for graduate credit. In some cases, there are addi­
tiona I requirements for graduate level students in courses where there are 
enrolled both graduate and undergraduate st udents. Any graduate program 
must consist of courses at least 50% of which are numbered 600 or above. In 
most cases the student's individual program will exceed thi requirement. All 
graduate level courses (those numbered 600 or above) have a prerequisite to 
enrollment either specific courses or graduate standing. 

Application for Graduation 

It is the responsibility of each graduate student to secure an appointment 
with his advisor during the quarter preceeding the quarter in which gradua­
tion is anticipated. At this time there should be a clear under tanding regard­
ing any remaining coursework to be taken by the student. Arrangements 
should also be made at thi time to schedule the comprehensive examination 
during the final quarter. An application for graduation must be initiated by 
the student, approved by the appropriate division chairman and forwarded to 
the Assistant Dean for Graduate Studies not later than the second week of the 
quarter in which graduation is anticipated. 

Each student must also deposit a graduation fee with the Regi trar's Office 
not later than the second week of the quarter in which graduation is antici­
pated. 

Tuition and Fees 

The fees and charge shown below are in effect at thi time. However, 
since the catalog must be published considerably in advance of the next school 
year it is not always possible to anticipate changes and the fee chedule may 
be revised. Every effort will be made to publicize changes as far in advance as 
possible. 

Payment of Tuition and Fees 

Students are expected to meet all financial obligations when they fall due. 
Auburn University at Montgomery reserves the right to deny admission or to 
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d rop any student w ho fai ls to meet prom pt ly his fina ncia l obl iga ti ons to the 
Uni versity. It is each student 's responsibili ty to keep in fo rmed of a ll registra­
ti on and fee pay ment d a tes, deadlines a nd o the r requirements by referring to 
the o ffi cia l ca lendar of events. 

Veterans 

Veterans enrolled under the Federa l G. I. Bill P.L. 358 and P.L. 634 rece ive 
their all owance directl y from the Gove rnment and are responsible fo r pa ying 
their fees and tuition on the same basis as other stude nts (thi s does not appl y to 
P.L. 815 or P.L. 894). 

Basic Quarterly Charges 

All fees are due and payable at the time of registrati on. 

Full-time Students (10 hours or more) 
Course Fee ........... .. . . . . . ... .. .. . . . . . . . . . .. .. . . . . . .. $ 175.00 

Part -time Students (not exceed ing 
9 hours per quarte r) 
Course Fee Per Credit Hour .. .. . . .. .. . . .. .. . .. . .. ...... . $ 
Registra tion and Stude nt Fees . .. . . ... ...... . . . .. . ... .. . .. $ 

Other Fees and Charges 
Late Registrati on Fee . .... . . . . . ..... . ..... .. . . . . . . ... . . .. $ 

• Auditing Fee (Per Course) ... . . . ... .. . .. . . ... .. . . .. . . . ... $ 
Schedul e Ad justment Fee . . .. .. . . . . . . . .. . .... . .. . ...... . . $ 
Graduation Fee .. . .. . ... .. ... . . . . . . .. . .. . . . . . . . . . . .. . . . . $ 
Transcript Fee .. . .. .. . . . . . . .. . . .. . .. . ... .. .. . . . . . .. . .... $ 

Financial Assistance 

15.00 
10.00 

5.00 
35.00 

5.00 
10.00 
1.00 

Financia l assistance fo r graduate students is a constantl y changing fa ctor. 
Stude nts inte rested in financia l assista nce should contact the Division Chair­
man in the appro pria te di vision or the Directo r of Fina ncial Aid . 

Transfer of Credit 

Graduate wo rk ta ke n in residence at a n a pp roved graduate schoo l may be 
transfe rred to Auburn Uni ve rsity at Montgo mery . Such credit will not be ac­
cepted until the student has com pleted fiftee n hours of work in the graduate 
program at Auburn Uni ve rsit y a t Mo ntgomery. Cred it acce pted aft e r the re­
quired fifteen hours of wo rk at AU M must be acceptable to the stude nt's ad­
viso r and to the Di v ision Chairman in the app ro priate division. The work 
must, of course, be pertinent to the stude nts pla n of stud y. It is the stude nt 's 
responsibilit y to appl y fo r such credit. 

A stude nt ma y transfer a maxi mum of three courses or ten quarte r hours. 
Credit may not be all owed whe neve r the grade- point average on all graduate 
w ork taken elsewhere is less than 2.0 (B average) nor ma y tra nsfer credit be 
used to improve the grade- point ave rage on courses taken at Auburn Univer­
sity at Montgomery. 

Under a special agreement betw een Auburn a nd the Uni versit y of Ala-
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bama, a student earning a Master's degree at either institution, ma y take up to 
one-half of hi course work at the other institution. Courses taken under pro­
visions of thi s agreement must be a pproved in ad va nce by the appropria te 
Divisio n Chairman. 

Part-time Study 

Part-time stude nts employed outside the Un iversi ty should keep in mind 
both the demands of graduate study and the demand of their out ide employ­
ment when determining the course load to be carried in any given quarter. 
The student should consult wi th hi employer a nd with his major adviso r 
concerning his academic course load . 

The master's degree program must provide association with resident 
facult y sufficient to permit individual evaluation of the candid ate's 
capabilities a nd achievements. It wi ll be the responsibility of the Assista nt 
Graduate Dea n to certify that students have met this requirement. 

Off-Campus Study 

Graduate courses are offered at off-campus locations for students who do 
not have convenient access to the graduate program provided on-campus. 
These courses are offe red those students who are pursuing advanced degrees, 
up-grading themselves in thei r profession, or who require advanced stud y in 
order to meet certification requirements. 

These course are administered through the Division of Continuing 
Education. Inquiries concerning the offering of off-campu course should be 
directed to: 

Division of Continuing Education 
Auburn University at Montgomery 

Montgomery, Alabama 36109 
Telephone: 279-9110 

Correspondence Work 

o credit toward the Master's degree will be allowed for work done by 
correspondence. 

Course Load 

Fifteen (15) quarter hours of work per quarte r is the maximum course load 
to be ca rried by full-time graduate students. Because of the combination possi­
ble fo r Di vision of Education stude nts enrolled in fo ur- hour course they ma y 
take a maximum of ixteen (16) quarte r hours. Graduate tudents must ca rry 
ten hours per qua rter to be classified as full-time students. 

Grade Requi rements 

Ca nd idates fo r grad uate degrees are required to maintain a grade point 
average of 2.0 (on a 3.0 sca le) on all graduate work taken. A studen t is allowed 
to take no more than 15 hour in addition to his prescribed program in order 
to obta in th is average. o grade below C will be accepted for graduate credit , 
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but grades on all courses carrying graduate credit will be used in determining 
the over-all average unless the courses are designated to be taken without 
graduate credit prior to registration for the courses. Any course carrying 
graduate credit in which a grade of "D" is earned must be repeated unless the 
course is specifically identified by the major professor prior to the student's 
registration as a course not to be used for degree credit. 

When a student becomes deficient by 12 or more honor points, he will 
then be dropped from Graduate School. He may be readmitted only when his 
department is willing to certify to the Assistant Graduate Dean that the stu­
dent through sufficient study or course work has demonstrated his qualifica­
tions for readmission. 

Grades of "Incomplete" must be removed within a reasonable time 
following the assignment of the grade. Grades of "Incomplete" will be 
counted as "C" grades in determining eligibility for continuation in Graduate 
School. All grades of "Incomplete" must be removed before graduation. 

Time Limit 

All graduate work toward a Master's degree must be completed within a 
period of five calendar years. Time spent in active military service will not be 
counted in the application of this regulation . 





GRADUATE WORK 
IN THE 

DIVISION OF BUSINESS 

The Master of Business Administration program in the Division of Busi­
ness is designed to prepare the student for administrative positions in busi­
ness, government, or other administrative organ izations. The program of 
study prescribes a pattern of graduate courses based on a common core of sub­
jects, which examines the functional areas of administration. 

This program is open to graduates from any field who have demonstrated 
evidence of capability to undertake graduate study . Evidence considered in­
cludes undergraduate performance, scores on the Graduate Record Examina­
tion or admission test for a graduate studying business, professional ex­
perience, and recommendations from persons familiar with the applicant's 
capabilities. Persons who do not hold an undergraduate degree in business, as 
ordinarily defined, or who have not had all the following prerequisite courses 
must complete them before taking graduate level courses; a possible exception 
to this policy may be granted in exceptional cases by the Admission Commit­
tee, the Coordinator of Graduate Studies, or the Division Chairman. 

PREREQUISITE COURSES 

Principles of Micro and Macro Economics 
Principles of Accounting (2 courses) 
College Algebra 
Statistics 
Principles of Marketing 
Business Law 
Principles of Business Finance 
Principles of Management 

THE MBA PROGRAM 

The program of study consists of a common core of eight courses (six five­
hour courses and two three-hour courses) and 15 hours of stud y which may be 
se lected with the consent of the Division Chairman from those courses accept­
able for graduate credit, or for advanced undergraduate credit. The course re­
quirements are as follows: 

Course No. 

MN 604 
EC 600 
EC 601 
ACF 610 
EC 674 
MT 615 
ACF 663 
MN 606 
Electives 

Course Title 

Managerial Decision Theory 
Macro Economic Analysis 
Micro Economic A1,alysis 
Managerial Accounting 
Business and Economic Statistics 
Marketing Management 
Advanced Corp. Finance 
Management Problems 

Total 

Qtr. Hr. Credit 

5 
3 
3 
5 
5 
5 
5 
5 

15 

51 
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GRADUATE STUDY REQUIREMENTS 

Graduate students must meet all general requirements of the AUM 
Graduate School pertaining to the master's degree. 

A grade average of at least B in all courses attempted in the student's 
graduate program is required for graduation. At least 75 per cent of the total 
program must be passed wi th a grade of at least a B. Any grade below C is con­
sidered a failure in meeting the course requirements for a graduate degree. 

The normal load will be ten hours per quarter. Course loads in excess of 
ten hours must be approved by the Divisioi; Chairman. Students are expected 
to make appropriate arrangements wit h their employers to meet classes on 
time, avoid absences due to out-of-tow n travel, and provide sufficien{ time to 
do library work, as required. Exceptions to requirements may be made only 
with the approval of the Di visio n Chairman . 

The student must pass a comprehensi ve examination prior to the comple­
tion of his last course work . If the student fai ls the examination, he may retake 
it after six weeks have elapsed from the date of the first examination . The 
Comprehensive Examination may be taken no more than three times. 

It is the responsibility of the student to notify the Division of Business of 
his expected graduation date one quarter prior to graduation. At this time 
the student will pay his $10 graduation fee and fill out the diploma applica­
tions. Arrangements for the master's comprehensive examination will be 
made at the beginning of the quarter in whic h the student expects to graduate. 

ACCOUNTING & FINANCE (ACF) 
Courses for Advanced Undergraduates and Graduates 

Finance 

464. Investments (5). Pr., ACF 361, Junior Standing. 
Individual investment policies, investment institutions and types of in­
vestments a va i !able. 

Courses Primarily for Graduate Students 

Accounting 

610. Managerial Accounting (5). Pr., ACF 202. 
(Fo r non-accounting major.) Survey of structure of accounting; use of ac­
counting data in making decisions. 

611. Current Issues in Accounting (5). Pr., 15 hours in accounting. 
A critical examination of the current issues in financial accounting and 
reporting and how the SEC, AICPA, AAA, and other authoritative ac­
counting groups view these issues. 

650. Accounting Seminar (1-5). Pr., Graduate Standing or consent of in­
structor. 
A seminar for graduate students. Exact subject matter will be announced 
each time course is offered. May be repeated with a change in subject 
matter. 
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690. Special Problems (1-5). 
Variable content in the accounting and finance areas. 

Finance 

663. Advanced Corporation Finance (5). Pr., ACF 361. 
Intensive study of theory and problems of business finance from a deci­
sion-making, internal, problem-solving point of view. 

ECONOMICS (EC) 

Economics 

452. Comparative Economic Systems (5). Pr., Junior Standing. 
An analysis of the rival economic doctrines of Capitalism, Socialism, 
and Communism. 

454. History of Economic Thought (5). Pr., Junior Standing. 
The development of economic ideas, principles, and systems of analysis 
from early times to the present. 

462. Monetary Theory and Policy (5). Pr., EC 360, Junior Standing. 
Advanced monetary and banking policy. Attention given to govern­
ment fiscal policies and programs. 

465. Public Finance (5). Pr., Junior Standing. 
A study of principles of taxation, government expenditures, fiscal policy 
in the American economy. 

470. Economics of Welfare (5). Pre., Junior Standing. 
Analysis of theory and reality in income redistribution in American so­
ciety. (i ncludes social impact of public education, housing, child care 
and medical care for the poor, the middle class, and the privileged 
citizenry .) 

495. Urban Economics (5). Pr., EC 202 and MH 161. 
Economic theories and techniques of anal yses are applied to urban 
problems. 

Quantitative Methods 

475. Quantitative Methods of Management (5). Pr., MH 267, Junior Stand­
ing. 
Use of quantitative methods in managerial decision making. 

Courses Primarily for Graduate Students 

Economics 

600. Macro Economic Analysis (3). Pr., EC 201, 202 and Graduate Standing 
or consent of instructor. 
The presentation, analysis and application of theories of national in­
come, wages, interest, investment and consumption. Includes fiscal and 
monetary policies of Federal government . 
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601. Micro Economic Analysis (3). Pr., EC 201, 202 and Graduate Standing 
or consent of instructor. 
Theory of con umer a nd firm behavior as they affect suppl y and de­
mand in the market place. Includes product and factor pricing wi thin 
specific market st ructures. 

608. Business Research (5). Pr., EC 474 and Graduate Standing or consent of 
instructor. 
The theory and practice of research through the mail survey, the per­
sonal interview , stud y of documents and observation. The analysis a nd 
presenta ti on of research findings w ill be stressed. 

620. The National Income and Capital Accumulation (5). Pr., EC 600, and 
Graduate Standing or consent of instructor. 
Computation of the national income, the use of income data , interest 
rates, saving and investment , the monetary and credit system. 

650. Economics Seminar (1-5). Pr., Graduate Standing and consent of in­
structor . 
A semina r fo r grad uate students. Exact subject ma tte r will be announced 
each time course is offered. May be repeated with a change in subject 
matte r. 

Quantitative Methods 

674. Business and Economic Statistics (5). Pr., Graduate Standing. 
Design of experime nts, a nalysis of va riance and co- variance, fitting of 
Gompertz and othe r growt h curves, se lected nonparametric statisti cal 
methods. 

MANAGEMENT (MN) 

Courses for Adva nced Undergraduates and Graduates 

Management 

442. Personnel Management (5). Pr., MN 310, Junior Standing. 
Manage ment of employees with particular attention to recruiting, elec­
tion, placement , training, performance evaluation, motivation, wage 
a nd sa lary administrations, security, behavior, a nd union-management 
relations. 

455. Automatic Data Processing Systems (5). Pr., MN 207 or consent of in­
structor. 
Completes the st udent's introd uction to electronic digita l computer 
hardware and to computer-based data processin information ystems, 
with emphasis on quantitative computer systems anal ysi and informa­
tion balance. 

456. Management Information Systems (5). Pr., M 207, ACF 400 or ACF 
301. 
Design and analysis of in fo rmation flow systems for management con­
trol and decision making to include coordination of informa tion flows 
from all functi onal areas of the business enterprise. 
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465. Computer Simulation for Business Decisions (5). Pr., MN 330 and MN 
374. 
Introduction to numerical techniques necessa ry for conducting experi­
ments on a digital computer, which involves certain types of 
mathematica l or logical model s that describe the behavior of a business 
or economic system. 

Courses Primaril y for Graduate Students 

603. Organization Theory (5). Pr., Graduate Standing or consent of in­
structor. 
A universall y app licable stud y of orga ni zations and their structure. In­
cludes analysis of basic organizational fact ors as well as the function and 
goals of political , socia l and economic units. Emphasis on orga ni zationa l 
development and patterns of relationships that are developed . 

604. Managerial Decision Theory (5). Pr., Graduate Standing or consent of 
instructor. 
An introduction to various approaches to decision making in organiza­
tions. Current concepts and research findings w hich provide a theoreti­
ca l basis for understanding managerial decision making in the context 
of an information-decision system are discussed . 

605. Human Relations in Business Organization (5). Pr., Grauate Standing 
or consent of instructor. 
Study of human relati ons in individual and group interaction within 
the environment of bu iness organizations. Emphasis on resea rch 
literature in the field. 

606. Management Problems (5). Pr., MN 480 or consent of instructor. 
Basic administrative problems in business and industry. Managerial 
controls as applied to administrative and operat ive functions. 

607. Managerial Economics (5). Pr., EC 202, Graduate Standing or consent 
of instructor. 
Dec ision theory and criteria fo r decision-making concerni ng output, 
pricing, capital budgeting, scale of ope ration, investment and inventory 
control. Attention is also given to concepts of profits, production and 
cost functions, competition and equilibrium for the firm hand the indus­
try. 

650. Management Seminar (1-5). Pr., Graduate Standing or consent of in­
structor. 
A semi na r for graduate students. Exact subject matter will be announced 
each time the course is offered. Ma y be repeated with a change in subject 
matter. 

690. Special Problems (1-5). 
Variable content in the management area. 
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MARKETING AND TRANSPORTATION (MT) 

Courses for Advanced Undergraduates and Graduates. 

Marketing 

·434_ Industrial Purchasing (5). Pr., MT 331, Junior Standing. 
Objectives, control and the di rection of industrial purchasing. 

437. Sales Management (5). Pr., MT 331, MN 310, Junior Standing . 
Pr incip les and practices of sound organization and administration of 
sa les organization . Includes conside ratio n of: sales department 
orga nization, selecting traini ng, compensation, and supervising sales­
men, sales planning, setting up sales territories and quotas and other 
problems. 

441. Consumer and Market Behavior (5) . Pr., MT 331. 
A comprehensive analysis of the influence of cultural , social , and psy­
chological factors upon the motivation and behavior of buyers. 

478. Marketing Problems (5). Pr., MT 331, Junior Standing. 
Marketing problems, policies, costs, chan nels of distribution, terminal 
ma rkets, trade barriers and legislation . 

Transportation 

472. Economics of Transportation (5). Pr., EC 202, Junior Standing. 
The development of sy terns of transportat ion. Rates are studied as they 
affect agriculture, commerce and industry. Attention is also given to 
government regulations of transportation agencies. 

473. Logistics Management (5). Pr., EC 472 or consent of instructor. 
Fundamentals of supply and d istribution management in business con­
cerns. Includes plant location, invento ry control , warehousing and 
office management. Total movement con trol from raw material to ulti­
mate consumer is emphasized. 

Courses Primarily fo r Graduate Students 

Marketing 

615. Marketing Management (5). Pr., Graduate Standing or consent of in­
structor. 
Analysis of marketing research, product development, promotion, pric­
ing, packaging, competition and forecasting as related to the decision 
making process. 

641. Behavioral Research in Business (5). Pr., Graduate Standing, consent 
of instructor. 
A study of problem definition, research design, hypotheses testing, 
theory construction, problem framework , and the development of 
methodology as applied to problems of understanding, controlling, and 
influencing group and individual behavior within marketing and other 
business organizations. 
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650. Marketing Seminar (1-5). Pr., Graduate Standing and permission of 
instructor. 
A seminar for graduate stude nts. Exact subject matter will be announced 
each time course is offered. May be repeated with a change in subject 
matter. 

690. Special Problems (1-5). 
Variable content in the marketing area. 





GRADUATE WORK IN 
THE DIVISION OF EDUCATION 

The Master of Education degree is designed to prepare students in such a 
way that they are able to assume leade rship positions in classroom teaching, 
curriculum development, administration and supervision or counse ling. Ad­
mission to the program requires appropriate tra ining and experience in the 
same or correlary area . Ordinarily, possession of or qua lificatio n fo r a 
teacher's certification is sufficient . In some instances (most notabl y in the area 
of Guidance and Counseling) w hen a prospective student has in mind clea rl y 
defined career objectives not requiri ng ce rti fica ti on, admission is granted 
without the certification stipulation . Content of the program is based on the 
following assumptions: 

1. The professionall y tra ined eleme ntar y or secondary teacher who 
demonstrates leadership potential must have continuing and in-depth 
training to fully assume such leadership responsibilit y. 

2. The instruct ional leader in the elementa ry or secondary school must 
possess know ledge a nd ski lls in the general a reas of lea rning theory, 
human relati ons, evaluatio n of learning, curriculum development and 
evaluation, pla nning a nd decision theory, communication, teaching 
methods, resea rch interpretation, and academic subject matte r. 

3. The types of educa tiona l programs and of educational personnel to be 
served in the Central Alabama area, composed of bo th urban and rural 
environs, are quite diverse. Students bring with them va rious back­
grounds and diverse ca reer objectives. 

4. The skills a nd know ledge essentia l to the educatio nal leader can best 
be facilitated by a three phase program consisting of foundations 
courses in education, an area of speciali za tion within the educational 
field and supporting cou rses. 

Every student who is pursuing the Master of Education degree must com­
plete a minimum of 48 quarter hours of graduate wo rk in a pla nned program 
which includes the fo llowi ng three areas: Founda tions of Educat ion, Area of 
Specialization, and Supporting Area. Specific courses in each area are deter­
mined by the Division of Education advi sor based upon department require­
ments and the student 's needs a nd goa ls. 

Foundations Courses in Education: 

Each student 's program must include Foundations of Education courses 
from the fo llow ing group: 

FED 600: Educatio n in Modern Society 
FED 617: Advanced Educationa l Psychology 
FED 647: Foundations in Curriculum and Teaching 
FED 661: Resea rch and Ex perimentation in Education 

Areas of Specialization: 

It is assumed that the student pursuing the Master of Education degree 
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will have a specific career objective in focus. The M.Ed. program is designed so 
that the student ma y pursue an area of specia lization in elemetnary education, 
secondary curriculum and teaching, counse li ng or administration. These op­
tions may be exercised by pursuing one of the fo llowing programs: 

Elementary Education (EEO) 

EEO 415. 
EEO 640. 
EEO 641. 
EEO 642. 
EEO 652L. 
EEO 652M. 
EEO 652SS. 
EEO 652S. 
EEO 496. 
EEO 646. 
EEO 651 

Principles and Practices in the Teaching of Reading . . .... 5 
Current Theory and Practice in Teaching Reading .. . .. . . 5 
Diagnostic Procedures in Reading . . . ..... . ............. 4 
Remediation Procedures in Reading ................... . 4 
Curriculum and Teaching in Language Arts ......... . . .. 4 
Curriculum and Teaching Mathematics ...... . .. . ... . ... 4 
Curriculum and Teaching Social Studies .. . .............. 4 
Curriculum and Teaching Science ...... . ......... . .. . . . 4 
Music in the Elementary Schools ... . ........ . ... . ...... 4 
Studies in Education . . ..... ...... .. . .... . ... . ... .... 1-5 
L,M,S,SS. - Research Studies in 

Area of Specialization . . . .. . .. .. .. .... . ..... . ....... . 4 

A. Early Childhood Education (ECE) 

ECE 413. 
ECE 417. 
ECE 421. 

ECE 467. 
ECE 650. 
ECE 659. 
ECE 624. 
ECE 625. 

Learning Activities in Early Childhood Education ....... 5 
Guidance of Young Children . . . . . .. . ............. . ... .. 5 
Current Curriculum Trends in Early 

Childhood Education ... ... .. .. ............... . ...... 5 
Working with Parents of Young Children ............... 5 
Seminar - Problems in Early Childhood Education . . . 3-10 
Practicum in Early Childhood Education ......... . . . . 3-10 
Research in Ear ly Chi ld hood Education ................ . 4 
Organization and Ad m inistration in 

Early Childhood Ed ucat ion . . . ............. . .. ... .. .. 4 
Other approved Early Childhood Education courses 

B. Special Education (SPE) 

SPE 451A. 

SPE 459. 
SPE 477. 

SPE 478. 

SPE 479. 

SPE 480. 

SPE 600. 
SPE 601. 

SPE 646. 

Workshop in Education 
(Driver Education for Teachers of 

Educable Mentally Retarded) . .. . ..... . . . .. . .... .. ... 5 
Practicum in Specia l Educa tion .... . ..... . . . . . . . .. . .... . 5 
Co-op Program-Special Education, 

VRS, and Vocationa l Education ...... . . . ............. 5 
Methods and Materials for Teaching 

the Mentall y Retarded Secondary ........ . ... . ....... 5 
Methods and Materials for Teaching 

the Mentally Retarded .......... . . .. .... . ..... . .... . 5 
Education of Children with Special 

Learning Disabilities .... . ..... . .. . ............... . .. 5 
Advanced Study of Exceptionality .......... . ....... .. . . 5 
Advanced Study o f Educational Aspect 

of Mental Retardation .............. . ... . .. . ......... 5 
Studies in Special Education ... . . . . .. ........ .. ...... 1-5 



SPE 651 . 

SPE 652. 

SP 450. 
SP 453. 

C. Reading 
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Resea rch Studies in Ed ucat ion in 
Areas of Specia lization ............ ... . .. ............ 5 

Curriculum and Teaching in Areas 
of Specialization .. . . .... ...... . ... . ......... . .. . .... 5 

Principles of Speech Correcti on . . . . . . . . . . . 5 
Speech Correctio ns Ill : Language Deve lo pment .......... 5 

EED 415. Principles a nd Practices in 
the Teaching of Read ing .. .. .. .. . . .. ....... . .. . ...... 5 

EED 640. Current Theory and Practice 
in Teaching Reading ... .................. . ..... ... . . 4 

EEO 641. Diagnostic Procedures in Reading .... . ...... . .. ... . . . .. 4 
EED 642. Remediation Procedures in Reading .... .. ........ .... . . 4 
Other courses as approved by ad visor. 

Secondary Education (SED) 

SEO 646. 
SED 650. 
SEO 651. 

SED 652. 

SEO 654. 

Studies in Educa ti on ................. ..... .. ........ 1-5 
Seminar ... . .. . ... .. . .. ....................... .. . . 3-10 
Resea rch in Education in 

Areas of Specialization .. . . . . . .. . .................... 4 
Curriculum and Teaching in 

Areas of Specialization ........ ..... . . ... . .. ......... 4 
Eva luation of Program in 

Areas of Specialization ............................. . 4 

In addition to the above, each secondar y ed ucation student must also take 
a minimum of twe nt y-fi ve (25) graduate hours of work in the appropriate 
teaching field as well as the hours required in foundations courses. 

Guidance and Counseling (CED) 

The area of guidance a nd counseling conta ins two basic options with a 
great deal of fle xibility allowed within each option . The ski lls and approaches 
learned in an effective guidance a nd counse ling program can be of substantial 
benefit in a variety of professional situations. Consequently, AUM at tempts to 
provide training fo r those students w ho wish to engage in schoo l related 
counseling and for those students w ho wish to engage in non-schoo l related 
counseling. 

Those individuals intending to function in a schoo l sit uation must have or 
qualify for certification as a teacher . It is a lso highly recommended that they 
have some experience as a teacher. While a student ma y complete the M.Ed. 
without teaching experience, they ma y not receive certification from the state 
as a school counselor until the y have completed tw o yea rs of successful teach­
ing. 

Those individuals intending to functi on in a non-schoo l se tting must ha ve 
some prio r experience in dealing with people. We seek some minimal indica­
tion that interpersonal relations are an area of interest and expertise for the 
prospective student. 
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Because of the many dive rse potential counse ling ituatio ns available to 
the graduate of this program, a great deal of flexibility in coursewo rk is per­
missible. Students should consult the Guidance a nd Counseling Coordinator 
in the planning of a specific program to meet their unique need . 

CED 621. 
CED 628. 
CED 633. 
CED 630. 
CED 659. 

CED 632. 
CED 627. 
CED 629. 
CED 625. 
CED 638. 

(Required) 
Prin . of Guid . & St. Per. Wek .. .. . . . .............. . .... 4 
Coun. Th. & Prac. I. .... .. . .. . . . . .... . .. . . . ..... . .. . . . . 4 
Analy i of lndiv ........... .. . .... . . . . .. .. . ... ..... . .. 4 
Group Dyn . in Coun .. . . . .. .. . . . .... . .... ... .......... 4 
Practicum .. .. . ..... .. . . .. . . ........ ....... . .... . .... . 4 

(Elect at least one) 
Org. & Adm. of Guid . Se r . . ........ ......... . ... . . .. ... 4 
Problems in Guid ... . .. . ... . . . ..... ...... . ........... . 4 
Coun. Th. & Prac. II. . . ... . .... . .. .. . ..... . ..... . .... . . 4 
Vocational App .... . ....... . .. . ... ...... . ........ . ... . 4 
In fo . Ser. in Guid . . . . . . .......... .. . ....... . ..... . .... 4 

Administration and Supervision (AED) 

AED 646. 
AED 670. 
AED 681. 

AED 683. 

AED 688. 

AED 691. 
AED 692. 

AED 693. 

Studies in Educational Ad ministration . .. . . . .......... 1-5 
Fundamenta ls in Supervision . . . . . . . .. .. . ............. . 4 
Organization and Ad ministra tion 

of Public Educat ion . . ...... ... .. ..... .. ............. 4 
The Leadership Role in 

Educational Ad m inistration ...... ...... . ..... . . . ..... 4 
Educational Finance and 

Busi ness Admin istrati on . ..... .. . .. . ........ .. . . ..... 4 
Educational Plant Planning ... . ...... . . ..... . .......... 4 
Constitutional , Sta tutory and 

Judicial Foundations of Education . . .. . ....... .. . .. . . . 4 
Personnel Administration ... . . . . . ........... . .. ... .... 4 

SUPPORTING COURSES 

Each student 's program must include graduate cour es in the Support 
Area. In most cases these courses wi ll come from outside the Division of 
Education . Such courses must be approved by the advi or and the Division 
Chairman before becoming a part of the student's approved program. Sec­
ondary education students must take a minimum of 25 graduate quarter hours 
in the teach ing field. 

EDUCATION - GENERAL (ED 

Cour es Accepted for Graduate 
Or Advanced Unde rgraduate Credit 

451. Workshop in Education (1-10). Content to be determined for special 
workshops. 

459. Practicum in Education (5). Independent directed study or field ex­
perience to be determined. 
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483. Relationship Skills in the Classroom (5). Pr., Junior Standing. 
Coursework emphasizing affective relationships within classrooms at 
both elementary and secondary levels. Stress will be placed on concep­
tual and practical fami liarity with specific approaches and techniques 
designed to en hance the total development of schoo l children. Ex­
periential emphasis. 

FOUND A TIO NS OF EDUCATION (FED) 
Courses Accepted For Graduate Credit Onl y 

600. Education in Modern Society (5). Pr., Graduate Standing. 
Analysis and interpretation of the interaction of histo ri ca l, philosophi­
ca l, and sociological considerations affecting educati on in modern soci­
ety . 

617. Advanced Educational Psychology (5). Pr., Graduate Standing. 
In-depth analyses of the psychological bases of learning. Particular 
emphases a re the developme nt and modification of cognit ive and affec­
tive behavior . 

647. Foundations in Curriculum and Teaching (5). Pr., Graduate Standing. 
The deve lopment of curricu lum patterns and teaching materials is 
reviewed in terms of recent investigations and experimentation; con­
flicting conceptions of the nature of the curriculum and the sociological, 
philosophical and psychological implications of these conflicts; methods 
of curricular reorganization in the elementary and secondary schools. 

661. Research and Experimentation in Education (5). Pr., Graduate Stand­
ing. 
Emphasis given to research methods , des ign o f expe rim e nts, and 
eva luatio n; da ta so urces, research planning, e lements of scie ntific 
method and proposa l wr iting. Current trends in educationa l research . 

ADMINISTRATION AND - 'JPER VISION (AED) 

NOTE: The Alabama State Department of Ed ucation requires applicants for 
the Superintendent-Principal Certificate to submit proof of 3 yea rs' successful 
ex perience as a teacher or school administrator within five yea rs immediately 
preceding the date the certificate is to bear. 

Courses Accepted For Graduate Credit Only 

646. Studies in Education (1-5). Pr., Division Approval. 
Study of a special problem in ad ministration, supervision, guidance or 
higher education using research techniques. 

650. Seminar in Area of Specialization (1-10). Pr., Division Approval. 
Advanced graduate s tudents and professors pursue cooperatively 
se lected concepts and theoretical form ulations. 

670. Fundamentals of Supervision (5). Pr., Division Approval. 
Study of the superviso ry process including such topics as the theoretical 
framework in which supervision takes place; the purpose, functions 
and processes of supervision; supervisory tasks and ski lls; and the 
methods of evaluating supervision. 
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671. Advanced Educational Supervision. (5). Pr., Division Approval. 
The course will employ an issue-ana lysis approach to problems cur­
rently facing the public schoo ls in general and supervision in particular. 
Concepts, trends, practices, innovations a nd theories of supervision wi ll 
be examined in terms of insights gained from the behavioral sciences 
(psychology, sociology, socia l psyc ho logy, anthropology) po litica l 
sciences and the human ities. 

681. Organization and Administration of Public Education (5). Pr., Divi­
sion Approval. 
An in troductory course designed for superintendents, princ ipals, 
teachers and other educa tional leaders. Topics covered include: pur­
poses of organization and ad min istra tion; organization and administra­
tion on federal , state and local levels; fi nancia l support and accounting; 
operation of pla nt; school-community interaction, and personnel ad ­
minist ration . 

682. The School Principalship. (5). Pr., Division Approval. 
The purpose of this course is to assist the prospective principal in acqui r­
ing the techn ical , human, and conceptual ski lls necessary to function as 
a loca l school administrator. Emphasis is placed on the task areas of 
educational administra tion such as orga ni za tion and structure, instruc­
tional program development, staff personnel, student personnel, com­
munity rela tions, physical facilities, and finance and business manage­
ment. 

683. The Leadership Role in Educational Administration (5). Pr., Division 
Approval. 
A study of current theories, concepts and pri nciples of leadership and 
their application to ed ucatio n. Fur t her emphasis is placed on the 
responsibi lity of the educa tiona l admin istra tor for leadership in the 
school a nd comm unity, responsibility fo r leadership in the continuous 
improvement of staff competence and principles and evaluation of 
effective leadership. 

688. School Finance and Business Administration (5). Pr., Div ision Ap­
proval. 
Relationships between educa tiona l fina nce, educational program, tax 
structures, fo undation programs and internal accounting. Theories of 
public fi nance and economic pr inciples relating to financial support of 
educational systems a t the loca l, state and federal levels. 

691. Educational Plant Planning (5). Pr., Division Approval. 
Development of educationa l plants; relationships between curriculum 
and plant; trends in p lant design; analysis of physical conditions, rela ­
tionships of professional and lay personnel in educational plant plan­
ning. 

692. Constitutional, Statutory and Judicial Foundations of Education (5). 
Pr., Division Approval. 
The consti tu tio nal and stat utory provisions for education and an 
anal ysis of jud icial decisions affecting education. Among topics are 
authority a nd responsibility of the teacher; rights, privileges a nd 
responsibil ities of students; use of school property, taxation; curriculum, 



Division of Education 39 

contracts and retirement provi ions; contractual capacity and liability 
and transportation. 

693. Personnel Administration (5). Pr., Division Approval. 
Assists educational leade rs with effective personnel administration and 
the quality of ed ucat ion. Research resu lt s and experi me ntatio n in 
morale, welfare, work loads, pupil accounting, and bases for sa lary 
determination as they relate to staff and pupi I personnel. 

COUNSELOR EDUCATION (CED) 

Courses Accepted For Graduate Credit Only 

621. Principles of Guidance and Student Personnel Work (5). Pr., Division 
Approval. 
Basic course enabling students to develop a conceptual framework for 
view ing the interrelationship of guidance and counse ling in terms of (1) 
personal and socia l factors and (2) their place in a comprehensive 
program of student personnel work. 

627. Problems in Guidance (5). Pr., Division Approval. 
Designed to develop competency in the application of counseling theo­
ry and research findings , with special emphasi on educational 
problems. 

628. Counseling Theory and Practice I (5). Pr., Division Approval. 
Designed to present alternative theoretical strategies of counseling; in­
tegrate the concepts of individuai analysis and the coll ection and dis­
semination of educationa l and occupati onal information with those of 
counse ling; prepa re the student for further stud y of the theoretical and 
practical aspects of counseling. 

630. Group Dynamics in Counseling (5). Pr., Division Approval. 
Studies in contemporary theories and analysis of concepts, models and 
pertinent research in group dynamics as it pertains to counseling. 

633. Analysis of the Individual (5). Pr., Division Approval. 
The purpose of this course is to assist teachers and other guidance per­
sonnel in acquiring knowledge, understanding and ski ll necessary to 
obtain records and appraise information about the pupil as an in­
dividual and as a member of a group. Attention is given to the use of 
standardized test data; however, primary emphasis is placed on other 
tools and techniques for secu ring and analyzing information about 
pupils and their use in counse ling. 

638. Information Services in Guidance and Counseling (5). Pr., Division 
.Approval. 
Designed to assist school counselors to develop an understanding of t he 
individual appraisal service and its relationship to counseli ng; the 
educational and occupational information service and it relationship to 
counseling. Emphasis will be placed on the collection and use of infor­
mation about and with students as well as on the tech niques and 
resources available for implementing these services. 
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646. Studies in Education (1-5). Pr., Division Approval. 
Independent study in an area within the field of Guidance and Counsel­
ing. Area to be selected in consultation with the Professor who will 
supervise this study. 

659. Practicum in Area of Specialization. (Credit to be arranged.) Pr., Divi­
sion Approval. 
The practicum provides advanced graduate students with supervised 
experiences with emphasis on the application of concepts, principles, 
and skills acquired in previous course work. 

EARLY CHILDHOOD EDUCATION (ECE) 
Courses Accepted For Graduate 

Or Adva nced Undergraduate Credit 

413. Learning Activities in Early Childhood Education (5). Pr., FED 210, 
Junior Standing and departmental approval. 
A study of school programs fo r nursery and kindergarten levels. Atten­
tion is given to learning activities, materials and equipment suitab le for 
teaching at this level. Emphasis is given to appropriate methods fo r 
relating the va r ious subject areas to the general educational devel­
opment of the young child. Observation and participation are included . 

417. Guidance of Young Children (5). Pr., FED 210, Junior Standing, and 
departmental approval. 
Environmental factors affecting the development of young children in 
the home, community and schoo l. Emphasis is given to principles and 
methods of guidance, enhancing the young child's development of an 
adequate self-image, and methods of promoting cognitive development 
in a nursery and kindergarten school environment. Observation and 
participation are included. 

421. Current Curriculum Trends in Early Childhood Education (5). Pr., 
FED 210, Junior Standing, and departmental approval. 
An investigation of developme nts, issues, and trends in early childhood 
education curriculum. 

459. Practicum in Early Education (3-10). Pr., EEO 413 or to be taken con­
currently, and departmental approval. 
A course designed to provide clinical experiences with pre-school 
children under close professional guidance. Observation and participa­
tion in the classroom and appropri ate agencies are required . 

467. Working with Parents of Young Children (5). Pr., FED 210, Junior 
Standing. 
Principles of working with parents on both an individual and on a 
group basis. Emphasis is given to working with parents of the very 
young child and the exceptional child. 

Courses Accepted For Graduate Credit Only 

624. Research in Early Childhood Education (5). Pr., ECE 413, ECE 417, ECE 
421, or advanced graduate work in Early Childhood Education. 
Review, ana lysis, and interpretation of research in areas of early child­
hood education. 
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625. Organization and Administration in Early Childhood Education (5). 
Pr., ECE 413, ECE 417, ECE 421, or advanced graduate work in Early 
Childhood Education. 
Organizational and administrative theory and practice applicable to 
early childhood education at the classroom, building, system, sta te, and 
national level. Attention will be paid to supervision, personnel manage­
ment , laws and regulations as app li ed to operating an early childhood 
program and working with adults in a professional leadership role in 
Early Childhood Education. 

650. Seminar - Problems in Early Childhood Education (3-10). Pr., ECE 
421 and two other courses in Early Childhood Education. May be 
repeated for credit not to exceed 10 hours. 
Contemporary problems in early childhood education. Intensive study 
in areas of interest and need. 

659. Practicum in Early Childhood Education (3-10). Pr., ECE 413, ECE 417, 
ECE 421, or advanced graduate work in Early Childhood Education. 
May be repeated for credit not to exceed 10 hours. 
Integration of theory and practice which enables the student to test 
within the school environment appropriate teaching-learning and or­
ganizational programs. 

ELEMENTARY EDUCATION (EED) 

Courses Accepted for Graduate 
Or Advanced Undergraduate Credit 

415. Principles and Practices in the Teaching of Reading (5). Pr., Division 
Approval. 
Analysis of reading, reading difficulties and specific approaches to the 
teaching of reading. Causes of reading disability, methods of diagnosis, 
procedures and materials for corrective work dealing with both group 
and individuals in a classroom setting are emphasized. 

496. Music in the Elementary School (5). Pr., Division Approval. 
To give the individual teacher a deeper insight into skills, techniques, 
and knowledge of music. Appropriate materials, adapted to social and 
musical interests of children are studied and evaluated. 

Courses Accepted For Graduate Credit Only 

640. Current Theory and Practice in the Teaching of Reading (4). Pr., 
Graduate Standing. 
Principles of reading instruction within the settings of the areas of child 
development, learning theories, individual differences, the role of read­
ing in the total school and community environment, and examination 
of current reading materials. 

641. Diagnostic Procedures in Reading (4). Pr., Graduate Standing. 
Administration, scoring, and interpretation of specific reading tests, 
diagnostic and achievement, to determine causes of reading disability . 
Formal and informal evaluation procedures for regular and remedial 
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classrooms. Screening tests for contribut ing factors to reading disabili ty. 
Analysis of test information and the implication for cor rection of read­
ing difficulties. 

642. Remedial Procedures in Reading (5). Pr., Graduate Standing. 
Appropriate individua l and group tec hniques for correcting deficiencies 
and practice in continui ng eva luati on or reading d ifficulties. Use of 
equipment and materials wi th children hav ing reading problems. 

646. Studies in Education (1-5). Pr., Division Approval. 
Study of a problem using resea rch techn iques. The problem wil l be 
selected in consultation with the professor who will supervise it. A 
problem should be selected which will contribute to the program of the 
student. 

651. L, M, S, SS. (L) Language Arts, (M) Mathematics, (S) Science, and (SS) 
Social Science. Research Studies in Education in Areas of Specializa­
tion (5). Pr., Division Approval. 
Rev iew , ana lys is and inter pre ta ti on of available research wit h 
emphasis on designing new resea rch to meet the changing needs of the 
school. 

652. L, M. S, SS. (L) Language Arts, (M) Mathematics, (S) Science, and (SS) 
Social Science. Curriculum and Teaching in Areas in Specialization 
(5). Pr., Division Approval. 
A critical study of teaching practices and reappraisal of selecting ex­
pe ri ences and content fo r curriculum improvement. 

SECONDARY EDUCATION (SED) 

Courses Accepted For Graduate Credit Onl y 

646. Studies in Education (1-5). Pr., Division Approval. 
Applies to one of the fol lowi ng a reas of the secondary school program: 
(A) Art , (D) Foreign Languages, (L) Englis h Language Arts, (M) 
Mathematics, (J) Music, (S) Science, (SS) Socia l Science, (SP) Speech Com­
mu nication , and ( ) Speech Pathology. 

650. Seminar. (3-10). May be repeated for credit not to exceed 10 hours. 

651. L, M, S, SS. Research Studies in Education in Areas of Specialization 
(5). Pr., Division Approval. 
Rev iew , ana lysis , and inte rpreta tion of avai lable resea rch with 
emphasis on designing new resea rch to meet the changing needs of the 
school. 

652. L, M, S, SS. Curriculum and Teaching in Areas of Specialization (5). 
Pr., Division Approval. 
A crit ica l study of teaching practices and reappraisal of selecting ex­
periences and content for curriculum improvement. 

654. Evaluation of Program in Areas of Specialization (5). Pr., Division Ap­
proval. 
Eva luation and investigation of teaching effectiveness with attention 
also given to the utilization of human and material resources and the 
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coordination of areas of specia lization with the total school program 
a nd wit h other educa tion programs of the communit y. 

SPECIAL EDUCATION (SPE) 

Courses Accepted for Undergraduate or Graduate Credit 

451A. Workshop in Education (Driver Education for Teachers or Educable 
Mentally Retarded) (5). 

459. Practicum in Special Education (5). Pr., Senior Standing or consent of 
instructor. 
Supervised fie ld experiences in area of exceptionality. 

477. Practices and Procedures in the Cooperative Program Special Educa­
tion, Vocational Rehabilitation and Vocational Education (5). Pr., 
Senior Standing or approval of instructor. 
Overview of the various agencies concerned w ith the habili tation of the 
retarded and their ro les in the education and training of the me ntall y 
retarded yo uth in the secondary sc hools. 

478. Methods and Materials for the Educable Mentally Retarded - Sec­
ondary Level (5). Pr., Senior Standing or approval of instructor. 
An a nal ysis and evaluation of voca tionall y oriented teaching methods 
and materi a ls appropriate fo r use in teaching the mentall y retarded 
youth . Practice is provided in the deve lo pment of mater ial s and lab ex­
periences are included. 

479. Methods and Materials for Teaching the Mentally Retarded (5). Pr., 
ED 200, SPE 376, and SPE 377. 
An ana lysis and eva luation of teachi ng methods and materia ls ap­
propriate fo r use in teaching the mentally retarded stude nt. Laboratory 
ex periences are included and practice is provided in the develo pme nt of 
materials. 

480. Education of Children with Special Learning Disabilities (5)., Junior 
Standing. 
Existing theories and instructional programs for ch ildren wi th specia l 
learning disabiliti es. Administrative a rrangements, classroom manage­
ment, indi vidual educationa l evaluation and programming are empha­
sized. 

Courses Accepted fo r Graduate Credit Onl y 

600. Advanced Study of Exceptionality (5). Division Approval. 
An adva nced stud y of the va rious types of exceptionability with an 
emphasis upon the educational and training implica ti ons of each. 

601. Advanced Study of Educational Aspects of Mental Retardation (5). 
Pr., Division Approval. 
An adva nced stud y of mental retardation as a special area of excep­
tionability wit h emphasis upo n the education and training needs of the 
retarded. 

646. Studies in Special Education (1-5). Pr., Division Approval. 
Study of a specia l problem using research techniques. 
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651. Research Studies in Special Education (5). Pr., Division Approval. 
Review , analysis and interpretat ion of available research in va rious 
areas of exceptionability. 

652. Curriculum and Teaching in Special Education (5). Pr., Division Ap­
proval. 
A critical study of teachi ng practices and reappraisal of content for cur­
riculu m improvement. 





GRADUATE WORK 
IN 

THE DIVISION OF LIBERAL ARTS 

The Division of Liberal Arts offe rs a limited numbe r of graduate courses in 
Art, English, History and Sociology, which at present are designed to support 
the Master's Degree Program in Education. Courses taught in the Division of 
Liberal Arts wh ich are approved for graduate credit are as follow : 

ART (AT) 

442. Public School Art (5). Lee. 2, Lab. 8, Pr., Junior Standing. 
Materials and methods fo r the development of art activities in elemen­
ta ry and secondary schools. 

ENGLISH (EH) 

450. Contemporary Poetry (5). Pr., Junior Standing. 
The chief modern poets of Engla nd and America. 

451. Shakespeare I (5). Pr., Junior Standing. 
A stud y of the plays written befo re 1600, emphasizing comedies. 

452. Shakespeare II (5). Pr., Junior Standing. 
A stud y of the plays written after 1600, stressing tragedies. 

456. The English Romantic Movement (5). Pr., Junior Standing. 
Romant ic Poetry from Blake th rough Keats. 

457. Victorian Poetry and Prose (5). Pr., Junior Standing. 
The major poets and non-fiction writers from 1830 to 1890. 

459. Poetry and Prose of the English Renaissance (5). Pr., Junior Standing. 
The nondramatic literature of the Tudor Period . 

461. Development of the English Drama (5). Pr., Junior Standing. 
English Drama, exclusive of Shakespeare, from the beginning to 1642. 

462. Eighteenth Century Literature (5). Pr., Junior Standing. 
Poetry and prose from Dryden through Cowper. 

463. Restoration and Eighteenth Century Drama (5). Pr., Junior Standing. 
A stud y of com edy and tragedy from Dryden th rough Sheridan. 

481. British Novel I (5). Pr., Junior Standing. 
The deve lopment of fiction from the Greek Romances through the 
novels of the 18th century, with emphasis on the British novelists of the 
Eighteenth Century. 

483. British Novel III (5). Pr., Junior Standing. 
A study of the major British novelists of the Twentieth Century. 

491. American Poetry (5). Pr., Junior Standing. 
Major American poets from the Colonial times to present. 
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492. American Drama (5). Pr ., Junior Standing. 
American dramatic and stage history from Colonia l times to the pres­
ent, with emphasis on developing tastes and techniques. 

494. Major American Writers (5)., Junior Standing. 
A study of a major figure, or figures, in American literature. 

495. Southern Literature (5). Pr., Junior Standing. 
Representative Southern writers from Colonial times to the present. 

497. The Urban Novel (5). Pr., Junior Standing. 
Focuses on novels which reflect the urban milieu and which treat 
themes significant to the complexities of urbanization and industrializa­
tion. 

654. Studies in the Nineteenth Century English Novel (5). 
A study of the major Victorian novelists and of trends and devel­
opments in the English Novel during the Nineteenth Century . 

662. Studies in Twentieth Century Literature (5). 
Studies in the major figures and genres of Twentieth Century British 
and American Literature. The specific topic will be announced at each 
scheduling of the course. 

671. Studies In American Literature (5). 
A study of the major American writers and genres. The specific focus 
will be announced at each scheduling of the course. 

HISTORY (HY) 

406. United States History, 1877-1914 (5). 
A study of United States history during the period designated . 

407. United States History, 1914 to present (5). 
A study of United States history during the period designated. 

409. United States Diplomacy to 1890 (5). Pr., Junior Standing. 
Study of the principal events in the United States and relationships 
with foreign powers from 1776 to 1890. 

410. United States Diplomacy since 1890 (5). Pr., Junior Standing. 
The emergence of the United States from hemispheric power to total in­
volvement in wor ld affairs. 

413. The South to 1865 (5). Pr., Junior Standing and HY 201. 
The stud y of the origins, growth, and distinctive social, economic, 
cultural, and ideological patterns of the South from 1607 to 1865. 

414. The South since 1865 (5). Pr., Junior Standing and HY 202. 
Study of the major trends in the South since the Civil War emphasizing 
the social, economic, and political developments from 1865 to the pres­
ent. 

419. Critical Issues in American History (5). Pr., Junior Standing or con­
sent of instructor. 
A study in depth of the significant political, economic, and fo reign con-
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trove rsies which have infl uenced the development of the United States, 
1607-1960'5. 

420. Critical Issues in European History (5). Pr., Junior Standing. 
A study in depth of selected polit ical, economic, and foreign controve r­
sies w hich have influenced the deve lopment of Europe from 1650 to the 
present. 

429. French Revolution & Napoleon (5). Pr., Junior Standing. 
Study of Europe from 1789 to 1815. Emphasis placed on the forces and 
factors causing revolution a nd reaction. 

440. Readings in History (1-5) . Honors Course, Pr., Junior Stand ing. 
Directed readings fo llowed by ora l a nd/or written report, discussions of 
aut hors, and evaluation and discussio n of material with the director of 
the course . Areas in the United States, Europe, Latin America , and Far 
East. 

447. Social and Intellectual History (5). Pr., Junior Standing. 
A study of the major ideas and social movements in Europe since 1815. 

450. History of China since 1911 (5). Pr., Junior Standing. 
A detailed histo ry of mode rn China since the fall of the Ch'ing dynasty 
with emphasis placed on the displacement of Republican China and the 
deve lopment of Chinese Commun ism. 

452. Mexico and the Caribbean Area Since 1820 (5). Pr., Junior Standing. 
An in-depth study of Mexico a nd the Caribbean nations as to their 
political , social, economic, and inte ll ectual development since 1820. 
Emphasis also will be placed on the di plomatic relationships with the 
United States. 

457. History of the Soviet Union since 1917 (5) . Pr., Junior Standing. 
A detailed survey of Soviet history si nce 1917, emphasizing the growth 
and development of the Communist Party , the development of the 
Soviet form of government a nd economy, the Soviet involvement in 
wor ld affairs, and the Soviet cultural scene. 

475. Origin and Growth of Towns (5). Pr., Junior Standing. 
An investigation into the ci rcumsta nces that led to the concentration of 
huma n habitation in urban areas and the effects that this had on the 
qua lity of human existence. 

476. The Industrial Revolution (5) . Pr., Junior Standing. 
A study of the development of industrialism in Europe and othe r parts 
of the wor ld as a component of urban society. 

477. Urban History of the United States (5). Pr., Junior Standing. 
A study of urbanization of the United States from the colonial period to 
the present. 

480. Technology, Society and the Environment (5 ). Pr., Junior Standing. 
A study of contemporary social, technological , and environmental 
problems in historical perspective. 





GOVERNMENT 

GRADUATE WORK 
IN 

THE DIVISION OF SCIENCES 

The primary goal of all the Graduate Programs in Government offered by 
Auburn University at Montgomery, is to meet a real demand for individuals 
possessing graduate education related to the broad area of public service. 
Auburn University at Montgomery offers Master 's Degree in Public Ad­
ministration and Political Science to accommodate to the needs of the broad 
sector. The Master's in Criminal Justice is a response to needs of a pecialized 
a rea of public service closely related to tho e met by the Master' in Public Ad­
ministration. Both degrees do, in fact, share some required coursework . 

CRIMINAL JUSTICE PROGRAM 

The Master of Science in Criminal Justice is designed to provide advanced 
preparation for persons in the public se rvice who are interested in profes­
siona l careers in the criminal justice system. 

The program of study consists of a common core of six course and 20 
hours of study to constitute an area of concent ration. In ome instances, an in­
ternship may be required in addition to the 50 hours of coursework . 

All candidates for the MSCJ degree must demonstrate co mpetence 
through one of the following mea n : 

A. Written Comprehensive Examinat ion to include: 
(1) Organization theory and ad mini st rative behavior 
(2) Criminal Justice: Structure and process 
(3) Area of concentration wit hin Criminal Justice 

B. Presentation of a Graduate Pa per 
(1) Each student i required to prepare a graduate paper on an ap­

propriate subject approved by his faculty advisor. 
(2) Each student i requi red to make a for mal presentation of this paper 

before an examini ng board of three faculty members. The board also 
questions the candidate at its di scretion following the presentation. 

Course o. 

PA 603 

PA 638 

CORE COURSES 

Title 

Government Organization and 
Administration 
Current Planning I ue 

Qtr. Hr. Cr. 
5 

5 



PA 680 

GV 675 
CJ 631 
CJ 632 

CJ 655 
CJ 656 

CJ 642 
CJ 643 

Division of Sciences 

Quantitative Methods in Public 
Ad mini stration 
Seminar in Const itutio nal Law 
Criminal Justice: Adm inist rati ve Issues 
Public Safety in Contempora ry America 

Areas of Concentration 
Law Enforcement Planning and Management 

Trends in Police Adm inistration 
Special Prob lems in Police Administ ration 
Plus 10 hou rs of study wh ich may be 
se lected with the consent of the facu lt y advisor. 

Correctional Administration 

Concepts of Correctiona l Admi nistration 
Admini stra tion of Community Based Correction 
Plus 10 hours of study which may be 
se lected with the consent of the 
faculty advisor. 

Tota l Required 

CRIMINAL JUSTICE (CJ) 

622. Criminal Justice Information Systems (5). 

5 

5 
5 
5 

5 
5 

10 

5 
5 

10 

50 

53 

Study of information systems re lati ng to the criminal justi ce system. 
Fami li ar ization with data processing technology in organizational pla n­
ning, and cri me prevention and apprehe nsion programs. 

631. Criminal Justice: Administrative Issues (5). 
Examines criti ca l public po licy issues relating to the ad ministration of 
justice in terms of society's interest. Implications of interagency rela­
tionships at all levels of government. 

632. Public Safety in Contemporary America (5). 
Focus on the impact of social change on the cr imina l justice process; 
commun ity involvement in the contro l and prevention of crime in an 
urbanized society. 

642. Concepts of Correctional Administration (5). 
Exam ines administrative organizat ion and ma nagement practices in 
correctiona l age ncies, including probation and parole. Rev iews impact 
of legal and socia l change on correctio nal policy deve lopme nt. 

643. Administration of Community Based Correction (5). 
Examines the process of p lanning commu nit y b ased co rrectiona l 
programs. Administrative a nd political considera tio n in seeking to in- , 
troduce innovative correctiona l programs involving the community 
a nd cri minal justice agencies are reviewed . 

655. Trends in Police Administration (5). 
Rev iews administrat ive structure, management practices, and opera-
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tional aspects of enforcement agencies in the criminal justice system. 
Analysis and evaluation of innovative programs, and the impact of 
science and technology. 

656. Special Problems in Police Administration (5). 
Examination of specific problem areas in the administration of laws en­
forcement agencies , providi ng an opportunity for comprehensive 
analysis and critique of the problem. 

THE PUBLIC ADMINISTRATION PROGRAM 

The objective of the Maste r's Degree in Publ ic Administration (M.P.A.) is 
to provide those persons currently in public service, or those seeking to enter 
public :>ervice, with a broad education that will prepare them for general ad­
ministrative positions at the municipal , state, or national level. 

The MPA degree is awarded by the facul ty upon the student 's passing of 
the Master 's Comprehensive Examination a nd upon completion of the 
academic program. The academic program ranges from 48 to 50 quarter hours, 
depending upon the background and experience of the individual student. 
Most students will be required to take 50 qua rter hours. Students who have 
strong undergraduate backgrounds in political science, history, economics, 
business administration, sociology, or psychology, or who have had ap­
propriate career experience closely re lated to such fields will be considered to 
have sufficient preparatory foundation fo r admission. 

Based upon background preparation, each candidate will design an in­
d ividual program in consultation with a faculty advisor. All candidates fo r 
the MPA degree must demonstra te competence in: 1) administrative theory 
and processes; 2) political env ironment and institutions; and 3) a program 
specialty. 

COURSES IN THE M.P.A. PROGRAM OF STUDY (PA) 

All M.P.A. courses require graduate sta nding or permission of the instruc­
tor for a student to enter. A limited number of 400 level courses are taught on 
the graduate level as well. 

There are six required courses in the program of study: 

PA 601. 

PA 603. 

PA 604. 

Introduct ion to Public Administration (5). 
Processes, functions, theories, practices and systems from the 
literature of public ad ministration. 

Government Organization and Administration (5). 
An in-depth analysis of the major ways of organizing on the 
federal level with a comparison with business organization pro- · 
cedures: the structure of organization; the formal and informa l 
organizations and procedures which occur; the conflicts which 
erupt . 

Programming and Budgeting (5). 
A review of the major concepts, issues and procedures in the 
programmi ng and budgeting systems used on the federal level. 



PA 605. 

PA 606. 

PA 607. 
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Public Personnel Administration (5). Pr., Graduate Standing. 
Anal yzes the major a reas in personnel admini stra tion: civil ser­
vi ce, recruitme nt and test ing, tra ining, a nd employee eva lua tion . 

Applied Research and Program Evaluation (5). 
The application of sc ientific research methods to administra ti ve 
problems, including prac ti ca l methods of ga the ring, a na lyz ing, 
and interpreting da ta . Conte nt wi ll incl ud e theory and basic tech­
niques und e rl y ing qua nt itat ive a na lys is of public program . 

Public Administration and Policy Formulation (3-5). 
The process of po licy maki ng both w ith in an agency and w ithin 
the la rger contex t of the to ta l govern me nta l process, em phasizing 
policy a nd progra m pla nn ing, policy im plementa ti on a nd the 
va lue system of adm inistra tors. 

In addition to the six required cour<,es, the M.P.A. prog ra m of stud y offe rs 
the stude nt a wide va riety of e lective courses from w hich to choose: 

GV 405. 

GV 430. 

GV 464. 

PA 608. 

PA 611. 

PA 613. 

PA 614. 

Environmental Problems (5). Pr., Junior Standing. 
Reviews current prac ti ce, theory, a nd resea rch perti ne nt to ma in­
ta ining eco logica l ba la nce w hil e prov iding for the immedi ate 
needs of indi viduals a nd the ir soc ia l instituti ons; introduces th e 
concepts of env iro nmenta l ma nagement. 

Problems in Metropolitan Politics. (5). Pr., GV 102 and Junior 
Standing or Graduate Standing. 
Focuses upon se lected problems of metropolitan a reas a nd their 
possible resolution th rough pub li c po licy. 

Recruiting, Selecting, and Evaluating Personnel (5). Pr., PG 461 
and Junior Standing, or Graduate Standing. 
Applica ti on of psycholog ica l principles to rec ruiting, selecting, 
and eva luating person ne l. 

Seminar in Decision Making (5). 
A rev iew of decis ion ma king techniques a nd procedures currentl y 
in use in public age ncies. 

Seminar in Problems in American Government (3-5). 
A systemati c exa minatio n of functi ons, problems and issues w ith ­
in the political a nd constitu tiona l fra mework of se lected a reas of 
Ameri ca n Government. 

Seminar in State and Local Government (5). 
A systematic exa mina ti on of functions, proble ms and issues w ith­
in the po liti ca l and constitu tiona l fra mework of selected a reas o f 
sta te a nd loca l gove r n m e n t. 

Issues in Public Administration (5). 
Examination a nd a na lysis of va ri ous public programs of conce rn 
to the public administra to r: housing, hea lth , pove rty, welfare, 
employme nt , urban renewa l, and re lated politica l and socia l fa c­
tors influencing poli cy formul a tion and impleme ntatio n. 
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PA 616. 

PA 637. 

PA 638. 

PA 641. 

PA 663. 

PA 681 . 

PA 682. 

PA 683. 

PA 690. 

PA 691. 

PA 695. 

Auburn University at Montgomery 

Seminar in Intergovernmental Relations (5). 
Selected areas of the intergove rnmental y tern are examined 
with emphas is o n the practica l operation of g11Vernment in 
American Federalism . 

Planning Administration in Local Government (5) . 
The planning hmction in loca l government ; the legi lative ba i 
fo r planning - enab ling legislation, police power , and eminent 
domain powers; the planning agency in the structure of municipal 
and county govern ment. Planning theory and current views 
regarding the functio ns and characteri tic of the urban genera l 
plan . 

Current Planning Issues (5). 
Examination of topical i sues in the fi e lds of urban and regional 
planning. 

Public Employee Management for labor Relations (5). 
Seminar topic include coll ective barga ining and public employee 
uni o nism as well as topical problem of current interest. 

Administrative Law (5). Pr., GV 340 and Junior Standing, or 
Graduate Standing. 
Anal yzes the processes of administrative rule-making. 

Introduction to Health Care Administration (5). 

Survey of the adm inist rative issues invo lved in the delivery o f 
health ca re services. 

Hospital Management and Process (5). 
Examination of management practices in in titutional health ca re. 

Case Studies in Health Care Administration. 
In depth examination of con temporary problems in the delivery 
of health ca re. 

Special Problems in Public Administration (1-10) . 
Advanced research in specific a reas of public admini tration (as 
arranged). 

Directed Readings in Political Science and Public Administra­
tion (1-10). 
Credit to be ar ranged. 

Internship in Public Administration (1-5). 
The Public Administration Internship wa created to serve the 
needs of st udents in gaining a practical knowledge of some of the 
concepts and theories taught in class. 

Admission: Admis ion to the internship program i dependent upon the 
following: 

(1) approval by the screening committee of the prospective in te rn 's 
qua lifi ca ti ons and his proposed project; 

(2) the successful completion of the six mandator course in the M.P.A. 
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progra m: PA 601 , Introduction to Public Administration; PA 603, 
Gove rnment Organization and Ad ministrati on; PA 604, Planning, 
Programming, and Budgeting; PA 605, Public Personnel Administra­
tion ; PA 606, Applied Research a nd Program Eva luation; PA 607, 
Public Administration and Policy Fo rmulat ion. 

(3) the placement of the student in an agency of government. 

Specific Requirements: CV 695 is a 1-5 credit course . The determination 
of the amou nt of cred it granted each prospect ive intern is a decision for the 
pub lic admin istration facu lt y. 

Each intern has the responsibility , in consultation with his ad visor and 
major professor, of creating a research design for the project he will undertake 
during his internship. 

All interns, as a course requirement , will prepare a paper linking 
selected concepts a nd theor ies with various problems and interact ions fo und 
in their agencies. The public administra ti on faculty w ill assign each intern a 
project advisor who will work with and supervise each inte rn 's project. The 
intern's project advisor will have the major responsibility for evaluating the 
intern's performance and paper after the completion of the internship. 

The public administration faculty wi ll work with the prospective in tern 
in plac ing him in an agency and in contacti ng age ncy officia ls for their 
eva luation of the intern's performance. 

THE POLITICAL SCIENCE PROGRAM 

The program of study consists of a common core of even courses (5 five­
quarter hour courses and 2 three-hour courses) and 20 hours of stud y which 
may be se lected with the consent of the Division Chairman from those courses 
acceptab le for graduate credit , o r for adva nced undergraduate credit. The 
course requirements are as follows: 

Course No. 
PA 601 
PA 611 
PA 614 
CV 645 
CV 665 
CV 675 
CV 685 
Electives 

Course Title 
Int roduction to Public Administration 
Sem. in American Govern me nt 
Issues in Public Administration 
Sem. in Comparative Gove rnment 
Sem. in Political Theory 
Sem. in Constitutional Law 
Sem. in International Organization 

Total 

Qtr. Hr. Cr. 
5 
5 
3 
5 
5 
5 
3 

20 
51 

This program is available by special a rrangeme nt w ith the Division of 
Scie nces. 

COURSES SPECIFIC TO THE POLITICAL SCIENCE PROGRAM 

GV 645. Seminar in Comparative Government (5). 
The major institutions, functions , and problems of representative 
political systems. Incl udes the methodology and bibliography of 
comparative government politics. 
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GV 665. Seminar in Political Theory (5). 

GV 675. 

GV 685. 

The problems of ~cope and methods of inquiry in the fields of 
political theory with intens ive research in selecting topic. 

Seminar in Constitutional Law (5). 
Selected a reas of constituti onal law with readings in dept h in 
relevant cases and constitutional theory. 

Seminar in International Organization (3). 
A systematic analy is of develo pme nt , organization and functions 
of institutions for international peace, and their relevance to the 
resolution of conflict. 

Other Graduate Work in the DIVISION of SCIENCES 

In addition to the Ma ter ' Degree Programs in Public dministration 
a nd Politica l Science, the Division of Scie nces offe r a limited numbe r of 
g raduate courses in Mathematics a nd Psyc hology which are designed to sup­
port the Master's Degree Program in Ed uca ti on. Courses taught in the Division 
of Scie nces which are approved for graduate credit are as follows: 

BIOLOGY (BI) 

410. Developmental Biology (5). Lee. 4, Lab. 3, Pr., BI 102 or Bl 103 or BI 
104. 
A con iderat ion of descriptive a nd ex perimentally derived info rmation 
on d eve lopmenta l events in va rious orga ni sm , with emphasis on the 
mechanics by which orga ni sms ac hieve an o rderly progre ion of 
changes during thei r life cyc les. 

420. Ecology (5) . Lee. 4, Lab. 4, Pr., BI 102 or BI 103 or BI 104. 
The d y namics of the environment accenting the description of the 
ph ysica l, chemical, a nd bio logica l properties of local ecosy terns givi ng 
specia I attention to integrative a nd homeostatic processes, energy flow , 
nutri ent cycles, and disruptive pheno mena . Field trips will be made. 

425. Pollution Ecology (5). Lee. 4, Lab. 4, Pr., consent of instructor. 
Po llutant o rigins, actions, tox icities, method of detection and removal 
a nd effects on populations of o rga ni sms. 

430. Genetics (5). Lee. 4, Lab. 3, Pr., BI 101. 
Basic general princ iples, theo re ti ca l basis for genetic sy terns. Lectures, 
di scussions of modern a reas of research a nd ex pe riments will be inter­
mixed to expla in the operationa l theory of the gene. 

435. Cell Biology (5). Lee. 4, Lab. 3, Pr., BI 101. 
Basic bio logical problems at the cellular le vel; a study of cell function in 
relation to structure. The genera li zed cell, the pecialized cell, and the 
cell a an o rganism will be considered from the viewpoint of cla ical 
cyto logy and in terms of current biochemical, optical, and electron opti ­
cal studies. 

470. Microtechnique (5). Lee. 4, Lab. 4, Pr., departmental permission. 
Methods of tissue preparation fo r the light microscope, including fixing, 
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embedd ing, sectioning, genera l and cyto-chemica l sta ining, and mount­
ing. Smea r and squash techniques. Introduct ion to opti ca l microsrnpy , 
macro- and photomicrograph y. 

498. Independent Study (1-5; may be repeated for a maximum of 5 hours .) 
Pr., Junior Standing and departmental permission. 
For the supe rior student study ing in biology . Library and /or practical 
experience in approved topics or projects to be rnmpleted with a te rm 
paper or report. 

MATHEMATICS (MH) 

423. Complex Analysis (5). Pr., MH 321. 
Complex numbers, limits, differentiation , analytic functions. Integra­
tion , conformal mappings. Re imann surfaces. 

447. Foundations of Plane Geometry (5). Pr., MH 163. 
Axiomatic development of plane geometry . Emphasis is placed o n de­
velopment of proofs by students. 

450. Topology (5). Pr., MH 321. 
Metric spaces, continuity , seq uences, eq uival ent metrics; topo log ica I 
spaces, continuity and hom eomorp hi sms, products; connectedness; 
compactness. 

460.-461. Numerical Analysis I, II (5-5). Pr., MH 265. 
Polynomial approximation, numer ica l differentiation and in tegratio n , 
so luti ons of o rdinary differential equations (initial va lue problems), er­
ro r analysis. 

PSYCHOLOGY (PG) 

415. Introduction to Tests and Measurements (5). Pr., PG 212, Jr. Standing, 
MH 267. 
Theory of measurement. 

416. Test Construction and Administration (5). Pr., PG 415. 
Tech niq ues of group measurement. 

430. Perception (5). Pr., Jr. Standing and PG 321, PG 322 or instructor's ap­
proval. 
Theories of perception, e mphasi zi ng both general and individua l factors 
that influence meaning. 

431 . Social Psychology (5). 
Theories a nd research in social behavior. 

433. Personality (5). Pr., Jr. Standing and PG 322 or departmental approval. 
Types of abnormal behavior and their soc ial and biological origins. 

440. Physiological Psychology (5). Pr., Jr. Standing and 20 hrs . of biological 
sciences, or departmental approval. 

445. Animal Behavior (5). Pr ., Jr . Standing and 20 hrs. of biological 
sciences, or departmental approval. (Same as Bl 445). 
Analysis of unlearned and learned an imal behavior and its evo lution­
ary development, integrating the contr ibuti o ns of et hologica l a nd 
behavioristic research . 
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449. Behavior Modification I (5). 
The applications of the principles of lea rning to problems of individual 
behavior. 

450. Learning (5). Pr ., Jr. Standing and PG 320 or departmental approval. 
Theories of learning and the ir logica l a nd empirical foundations. 

451. Behavior Modification (5). Pr ., Jr. Standing and PG 349 or instructor's 
approval. 
Elementary techniques. 

452. Behavior Modification (5). Pr., Jr. Standing and PG 451 or instructor's 
approval. 
Intermediate techniques. 

453. Behavior Modification (5) . Pr., J~- Standing and PG 452 or instructor's 
approval. 
Ad va need techniques. 

461. Industrial Psychology (5). Pr., Jr. Standing. 
The uses of psychology in business a nd industry. 

462. Training and Supervision of Industrial Personnel (5). Pr., Jr. Standing. 
Application of the principles of learn ing to the training of factory, office 
and sales employees. 

670. Individual Testing (6). Lee. 2, Lab. 10, Pr. PG 415 and Departmental 
Approval. 
Superv ised practice in the admini stration and interpretation of in­
dividual intelligence tests. 



AUBURN UNIVERSITY - AIR UNIVERSITY 
COOPERATIVE GRADUATE DEGREE PROGRAM 

Auburn University - Air University Contract Program 

In cooperation with Air University at Maxwell Air Force Base, Auburn 
University has offered since 1968 Master's degree programs in Political 
Science, Public Administration, Business Administration and Secondary 
Education. These classes meet at Maxwell AFB in facilities provided by the Air 
University . 

Admission Policy 

For admission to the Auburn program, Air War College and Air Com­
mand and Staff College students must have a bachelor's degree from a college 
or university accredited by the appropr iate regional association, submit accep­
table scores on Graduate Record Examination, the Aptitude Test, and must 
have at least a "B" average or the equivalent in their undergraduate work. 
Applicants with less than a "B" average or the equivalent in their under­
graduate work may be admitted on probationary status pending completion 
of the first eight quarter hours of Auburn University course work with an 
average of "B" or better. Final acceptability of an applicant for admission will 
be determined by Auburn University at Montgomery. 

Time Limit. Since this program is based on concurrent study in comple­
mentary curriculums, the student should normally complete his degree re­
quirements during his AWC or ACSC assignment. Those AWC or ACSC 
graduates who have participated in the degree program to the extent of at 
least one-half of the required Auburn University at Montgomery course work 
while at AWC or ACSC, but who have not been able to complete all the re­
quirements for the degree, will be allowed to complete the program at the 
Maxwell Center or on Campus at Auburn University at Montgomery any 
time within four years after their graduation from AWC or ACSC. Upon 
resuming work on the program, the student will pay the prevailing tuition 
rates. The entire degree program must be completed with in a total time span 
of five (5) yea rs. 

Registration Information 

Prior to arrival at AWC or ACSC students desiring to enroll in the 
Auburn University graduate program must : 

a. Complete an" Application for Admission" form . Mail this application 
to the Registrar's Office, Auburn University at Montgomery, 
Montgomery, Alabama 36109, no later than August 15, 1975. 

b. Request the college which awarded your baccalaureate degree to for­
ward an official transcript of your record to the Registrar's Office, 
Auburn University at Montgomery, Montgomery, Alabama, 36109. 
If you have attended any other college or university, officia l 
transcripts must also be requested and submitted to the same address. 
(Your personal copies of transcripts are not acceptable.) Do not request 
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that the transcript be sent to you, to the Air University, or the Auburn 
University - Air University Center . Your application for admission 
wi ll not be screened until all transcripts have been received . 

c. As stated above, appl icants must also submit satisfactory scores on the 
Graduate Reco rd Examination Aptitude Test. The test may be taken 
prior to ar ri val at Maxwell Air Force Base, but must be completed by 
the end of the first quarter in the graduate program. Arrangements to 
take the test must be made with the Educational Testing Service, 20 

as au Street, Princeton, N. J., 08540, o r 1947 Center Street, Berkeley, 
California , 9470-t -

Students who plan to enroll in the graduate program are not expected to 
report to AWC or ACSC ahead of the regular reporting date, but will remain 
at Maxwell until the middle of July in o rde r to complete the fourth term and 
the Comprehensive Examination. 

In fo rmation concerning the program may be obtained by writing to 
Director , Auburn University - Air University Graduate Program , Building 
830, Maxwell AFB. Alabama , 36112 or by ca lling 264-2257 (area code 205) o r 
AUTOVON Maxwell AFB. 



THE DIVISION OF CONTINUING EDUCATION 

Course announcements are made several weeks in advance of the 
registration date and are planned cooperatively by local education personnel, 
potential students, and Auburn Universit y at Montgomery personnel. Infor­
mation concerni ng specific course and estab lishing a course may be obtai ned 
from the Division of Continuing Education . 

OFF-CAMPUS GRADUATE PROGRAMS 

Graduate-level courses off-campus are provided for those people in­
terested in pursuing an advanced degree , up-grading themselves in their 
profession , or who need advanced study in order to meet certification require­
ments. Courses are offered during the fall , winter , spring and summer quar­
ters at locations convenient to the student within the Auburn University at 
Montgomery se rvice area. 

Location of Classes 

Graduate courses are avai lable at se lected locations throughout the area 
served by Auburn University at Montgomery. Announcements of course loca­
tions and dates are made in the general area where each cour e is to be con­
ducted severa l weeks prior to its beginning date . 

Schedule 

During fall , wi nte r, and sp ring terms courses usually meet once week ly. 
In the summer term some courses are adapted to a shorter period and meet 
daily Mondays through Fridays. General ly , courses will be planned to coin­
cide with the regular campus schedule; however , the schedule is flexible 
enough to be adapted to the local situati on. 

Course announcements are made several weeks in advance of the 
registration date. C lasses a re scheduled on the basis of requests from potential 
students. Information concerning the scheduling of a class for a particular 
group or location may be obtained from the Division of Continuing Education. 

ENCORE 

Recognizing that more adults are entering or re-entering co llege, the 
Division of Continuing Education has created a special program designed to 
meet the particular needs of the adult student. The program is Encore, and it 
begins with the consideration tha t many mature students need guidance upon 
entering college or returning after having been out for a period of time. 

The Encore Program includes a series of seminars, counseling services, 
a nd other projects and services planned specifical ly for the adu lt s tudent. 

GENERAL INFORMATION 

Grad uate and Undergraduate Programs 

Credit courses offered through the Division of Continuing Education are 



64 Auburn University at Montgomery 

generally subject to the same regulations as those conducted on-campus. 
Unless otherwise indicated, the information concerning graduate and under­
graduate credit is the same for Continuing Education courses as courses 
offered on-cam pus. 

Persons or groups interested in having a course offered should contact the 
Division for specific information. 
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FACULTY APPROVED FOR GRADUATE TEACHING 

Bender, Robert C. , 
Assistant Professor, Division of Education . ...... . .. . . 1973 
B.5., Wa y ne State University; M.Ed ., Eastern Michigan University; Ed.D., 
Universit y of Maine. 

Bigger, Chester H. , Associate Professor of Management ... . 1971 
B.5. , Universit y o f Florida; M.B.A., Mississ ippi State Un ive r it y; Ph.D., 
Uni versity of Alabama . 

Billingslea, Oliver L. F., Assistant Professor of English ..... 1970 
B.A., Universit y of Missis ippi ; M.A., Jo hns Hopkins University; Ph.D., 
Uni ve rsity of Wisconsin . 

Blackwell, Martha , Assistant Professor of Education ... .. . . 1973 
B.A., Samford University; M.Ed ., Ed .Cl. , Unive rs it y of Alabama. 

Bogie, Donald W., Assistant Professor of Sociology .... .... 1971 
B.A., Georgetown Co llege; M.A., Ph .D., University of Kentucky. 

Boyer, Joe L., Associate Professor of Education ..... . ...... 1971 
B.5., Tennessee A & I; M.5., Un ive rsitv o f Illinois; Ph.D., Ohio State 
University. • 

Boyles, Wiley R. , Associate Professor of Psychology . ...... 1970 
B.5., Uni ve rsit y of Chattanooga ; Ph.D. , University of Tennessee. 

Boyne, John J. , Professor, 
Air University Graduate Division .................. 1968 
A.B., M.A., University of Alabama; Ph.D., University of o rth Carolina . 

Brown, Faye M., Director, SELRC, Education .......... .. 1971 
B.5. , Jack:sonville State University; M.A., Ed.D. , Unive rs it y of Alabama . 

Brown, Richard W., Jr ., Assistant Professor 
of Education ... ...... .. .......................... 1974 
B.5.E., Delta State Universi ty, M.Ed ., Ed.D., Uni versity of Miss issippi. 

Cairns, Eldon J., Professor of Biology .......... . .. ....... 1970 
B.A., Unive rsity of Cal ifornia at Los Angeles; Ph .D., University of Mary-
land . 

Campbell, Ken C., Associate Professor of Education ... . ... 1970 
13.S., Florida State University; M.A. , Florida Atlantic University; Ed.D., 
University of Georgia. 

Clark, William D., Professor, Division of Business ........ 1969 
B.5. , M.B.A., Ph.D., University of Arkansas. 

Cook, William J., Jr., 
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